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FISA DE VERIFICARE A INDEPLINIRII STANDARDELOR MINIMALE

conform Anexei nr. 25 la Ordinul nr. 6129/20.12.2016 privind aprobarea standardelor minimale necesare si obligatorii pentru
conferirea titlurilor didactice din invatimantul superior, a gradelor profesionale de cercetare-dezvoltare, a calitatii de conducator de
doctorat si a atestatului de abilitare

Universitatea ,,Lucian Blaga” din Sibiu — Facultatea de Stiinte Socio-Umane
Departamentul de Asistentd Sociald, Jurnalism, Relatii Publice si Sociologie

Conf. univ. dr. Radu-loan POPA

Criteriu | Definitie criteriu Standard abilitare Punctaj individual
Cl Punctajul pentru indicatorul 11 >/=10 31,83
C2 Numarul de articole care prezinta contributii originale, | >/=8 15
in extenso, conform conditiilor de la 12
C3 Numarul de carti la care este unic autor sau prim autor | >/=1 carte Al sau 2 carti A2 2 carti A2
C4 Suma punctajului pentru indicatorii I1-I8 >/=100 108,83
C5 Suma punctajului pentru indicatorii 19 >/=10 424,59
Co6 Punctaj total (suma punctajului pentru indicatorii I1- | >/=150 602,42
123)
Cc7 Punctaj total (suma punctajului pentru indicatorii I1- | >/=100 591,67
123), acumulat dupa obtinerea titlului de doctor

*m=2, daca publicatia a aparut la o editura din strainatate cu peer review international si este scrisa intr-o limba de circulatie internationald; 1,5 daca publicatia este scrisa intr-
o limba de circulatie internationald, dar nu a aparut la o editura din strainatate cu peer review international; 1 in restul cazurilor. n=indica numarul de autori ai unei publicatii la
care candidatul este autor sau coautor; f=factorul de impact.
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I1. Articole in reviste cotate ISI avand un factor de impact f care este mai mare sau egal cu 0,1 (2+4xf)x2/n

1. Croitoru, A., Bobic, V., Corman, S., Pavelescu, A., Popa, R.-I., Radicina, O.-E. (2025). Romanians’ fears linked to the system of social work:
Too many people take advantage without needing help. International Social Work, 68(4), ISSN 0020-8728, eISSN 1461-7234,
https://doi.org/10.1177/00208728241309475, pp. 577-591. WOS:001392431200001 (1,200 f; punctaj individual = 2,26)

2. Man, G., Popa, R.-1., Man, M. (2024). Blaming the young is always more accessible rather than accusing the older employees: An experimental
view over age and health in organizations. Frontiers in Psychology, 15, e-ISSN 1664-1078, https://doi.org/10.3389/fpsyg.2024.1340711, pp. 1-12.
WOS:001268505900001 (2,900 f; punctaj individual = 9,06)

3. Popa, A.-E., Popa, R.-I. (2020). Working as a cancer survivor in Romania: an overview of the statutory policies for return to work. Disability
and Rehabilitation, 42(19), ISSN 0963-8288, e-ISSN 1464-5165, https://doi.org/10.1080/09638288.2019.1577498, pp. 2679-2686. WOS:
000463500200001. (3,033 f; punctaj individual = 14,13)

4. Popa, A.-E., Morandau, F.E., Popa, R.-I., Rusu, M.S., Sidor, A. (2020). Supporting the Return to Work After Cancer in Romania: Exploring
Employers’ Perspectives. Journal of Occupational Rehabilitation, 30(5), ISSN 1053-0487, e-ISSN 1573-3688, https://doi.org/10.1007/s10926-
019-09846-1, pp. 59-71. WOS: 000514998600005. (3,489 f; punctaj individual = 6,38)

Total punctaj individual = 31,83

I12. Articole in reviste cotate ISI avand un factor de impact mai mic de 0,1 sau in reviste indexate cel putin 3, respectiv 2 din bazele de date
internationale recunoscute sau reviste care au avut o cotatie nationala B sau B+ inainte de 2011, capitole in volume publicate la edituri cu
prestigiu international (A1) sau la edituri cu prestigiu recunoscut (A2) (2xm/n)

1. Popa, R.-L. (2025). Workforce and migration — vulnerabilities in a climate change context. In C. Triie, L. Scholz si V. de Hesselle (coord.),

Green Deal I - on track for 2030 and 2050? Political, Economic and Legal Issues. Baden-Baden: Nomos, series: Edition Rainer Hampp, ISBN
978-3-9854204-5-2, in press (Anexa 1). (punctaj individual = 4)


https://doi.org/10.1177/00208728241309475
https://doi.org/10.3389/fpsyg.2024.1340711
https://doi.org/10.1080/09638288.2019.1577498
https://doi.org/10.1007/s10926-019-09846-1
https://doi.org/10.1007/s10926-019-09846-1
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2. Popa, R.-I. (2025). Expressions of workplace collective aggression. Navigating through concepts and views on mobbing, bullying and
harassment.  Human  Resources  Psychology  Journal  [Psihologia  Resurselor — Umane],  23(1), e-ISSN  2068-8016,
https://doi.org/10.24837/pru.v23il.581, pp. 18-27. (punctaj individual = 3)

3. Popa, R.-I. (2025). Human — Artificial Intelligence interaction at the workplace. In R. Lisowski, L. Scholz si C. Triie (coord.), Academia,
Administration, Digitalization and Sustainability. Baden-Baden: Nomos, ISBN 978-3-98542-067-4, https://doi.org/10.5771/9783957104434, pp.
108-114. (punctaj individual = 4)

4. Popa, R.-1. (2023). Human centricity and technology advances research in social sciences: A literature insight on artificial intelligence. Social

Change Review, 21(1), e-ISSN 2068-8016, https://doi.org/10.2478/scr-2023-0004, pp. 56-76. (punctaj individual = 3)

5. Man, G., Popa, R.-I., Man, M. (2022). Opportunities for older employees during the Fourth Industrial Revolution. Bulletin of the Transilvania
University  of Brasov. Series VII. Social Sciences. Law, 15(64), mno. 2, ISSN 2066-7701, e-ISSN 2971-9410,
https://doi.org/10.31926/but.ss1.2022.15.64.2.2, pp. 133-142. (punctaj individual = 1)

6. Popa, R.-1., Pogan, L. (2022). Mapping potential human variables in user-smart technologies adaptation at work. Universitary Journal of
Sociology [Revista Universitara de Sociologie], 18(3), ISSN 2537-5024, ISSN-L 1841-6578,

http://www.sociologiecraiova.ro/revista/2022/12/revista-universitara-de-sociologie-no-3-2/, pp. 91-98. (punctaj individual = 1,50)

7. Popa, R.-1., Man, M., Man, G. (2022). Mental health at the workplace in pandemic times. A view over recent research in organizations. Journal
of Psychology [Revista de Psihologie], 68(4), ISSN 0034-8759, eISSN 2344-4665, https://revistadepsihologie.ipsihologie.ro/index.php/arhiva/89-
revista-de-psihologie-2019-t-65-nr-17, pp. 309-319. (punctaj individual = 1)

8. Popa, R.-I., Pogan, L. (2020). Comparative perspectives on work-family relation and gender roles in Romanian context. Bulletin of the
Transilvania University of Brasov. Series VII. Social Sciences. Law, 13(62), no. 2, ISSN 2066-7701, e-ISSN 2066-771X,
https://doi.org/10.31926/but.ssl.2020.13.62.2.4, pp. 165-176. (punctaj individual = 1,50)



https://doi.org/10.24837/pru.v23i1.581
https://doi.org/10.5771/9783957104434
https://doi.org/10.2478/scr-2023-0004
https://doi.org/10.31926/but.ssl.2022.15.64.2.2
https://sociologiecraiova.ro/revista/2022/12/revista-universitara-de-sociologie-no-3-2/
https://revistadepsihologie.ipsihologie.ro/index.php/arhiva/89-revista-de-psihologie-2019-t-65-nr-17
https://revistadepsihologie.ipsihologie.ro/index.php/arhiva/89-revista-de-psihologie-2019-t-65-nr-17
https://doi.org/10.31926/but.ssl.2020.13.62.2.4
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9. Pogan, L., Popa, R.-I. (2020). Living in a smart world. A study over employees’ perceptions on the usage of intelligent devices. Universitary
Journal  of  Sociology  [Revista Universitara  de  Sociologie], 16(2), ISSN  2537-5024, ISSN-L 1841-6578,

http://www.sociologiecraiova.ro/revista/2020/12/revista-universitara-de-sociologie-no-2-2020/, pp. 121-129. (punctaj individual = 1,50)

10. Pogan, L., Popa, R.-I. (2020). A theoretical and practical comprehensive framework for artificial intelligence and socio-psychological
challenges. Bulletin of the Transilvania University of Brasov. Series VII. Social Sciences. Law, 13(62),no. 1, ISSN 2066-7701, e-ISSN 2066-771X,
https://doi.org/10.31926/but.ss1.2020.13.62.1.3, pp. 33-40. (punctaj individual = 1,50)

11. Popa, R.-I. (2015). Theoretical perspectives upon the return to work of cancer patients: The difficult path of integration in the organization.

Social Change Review, 13(2), ISSN 2068-8016, https://doi.org/10.1515/scr-2015-0012, pp. 113-135. (punctaj individual = 3)

12. Popa, R.-1. (2013). Leaders and the power of influence in organizations: a theoretical perspective. Romanian Journal of Experimental Applied

Psychology, 4(2), e-ISSN 2286-1831, https://shorturl.at/w60rj, pp. 3-12. (punctaj individual = 3)

13. Popa, R.-I. (2012). Data management in meta-analytical procedures: myths, realities and biases. Bulletin of the Transilvania University of
Brasov. Series VII. Social Sciences. Law, 5(54), https://webbut.unitbv.ro/index.php/Series VIl/article/view/6031, pp. 175-180. (punctaj
individual = 3)

14. Sava, F. A., Popa, R.-I. (2011). Personality types based on the Big Five model. A cluster analysis over the Romanian population. Cognition,
Brain, Behavior. An Interdisciplinary  Journal [Interdisciplinary Journal of Cognition, Brain and Behavior], 15(3),

https://www.cbbjournal.ro/index.php/en/2011/69-15-3/473-personality-types-based-on-the-big-five-model-a-cluster-analysis-over-the-romanian-

population, pp. 359-384. (punctaj individual = 1,50)
15. Popa, R.-I. (2010). Personality dimensions inside organizations: a meta-analytic approach. Romanian Journal of Experimental Applied

Psychology, 1(1), ISSN  2069-1971, https://www.proquest.com/openview/a725017b3ca24c074cdbc9d66ed07d7c/1?cbl=2035683 &pq-

origsite=gscholar, pp. 74-81. (punctaj individual = 3)


https://sociologiecraiova.ro/revista/2020/12/revista-universitara-de-sociologie-no-2-2020/
https://doi.org/10.31926/but.ssl.2020.13.62.1.3
https://doi.org/10.1515/scr-2015-0012
https://shorturl.at/w6Orj
https://webbut.unitbv.ro/index.php/Series_VII/article/view/6031
https://www.cbbjournal.ro/index.php/en/2011/69-15-3/473-personality-types-based-on-the-big-five-model-a-cluster-analysis-over-the-romanian-population
https://www.cbbjournal.ro/index.php/en/2011/69-15-3/473-personality-types-based-on-the-big-five-model-a-cluster-analysis-over-the-romanian-population
https://www.proquest.com/openview/a725017b3ca24c074cdbc9d66ed07d7c/1?cbl=2035683&pq-origsite=gscholar
https://www.proquest.com/openview/a725017b3ca24c074cdbc9d66ed07d7c/1?cbl=2035683&pq-origsite=gscholar
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Total punctaj individual = 35,50

I3. Carti publicate ca unic autor sau prim autor (/0xm)

1. Popa, R.-1. (2025). Images and instances of organizational pathology. Cluj-Napoca: Presa Universitara Clujeand. ISBN 978-606-37-2488-6.
(punctaj individual = 15)

2. Popa, R.-L. (2023). Incursiuni aplicate in tematica conducerii din mediul organizational. Cluj-Napoca: Presa Universitara Clujeand. ISBN 978-
606-37-1815-1. (punctaj individual = 10)

Total punctaj individual = 25

I4. Carti publicate in calitate de coautor, avind n autori (6xm/n)

1. Morandau, F., Popa, R.-1., Radacina, O.-E., Bobic, V. (2023). Viata sociala in pandemie. Dinamica relatiilor de familie si nevoia de asistenta
sociala. Cluj-Napoca: Presa Universitara Clujeana. ISBN 978-606-37-1574-7. (punctaj individual = 1,5)

Total punctaj individual = 1,5

I5. Carti coordonate, avand n coordonatori (5xm/n): -.
I6. Studii/capitole, avand n autori, in volume colective (volume cu ISBN) (2xm/n)
1. Popa, A.-E., Morandau, F.E., Popa, R.-I., Rusu, M.S. (2021). Chapter 6 - Missing a framework for returning to work: the role of the social

partners in Romania. In M. Akgiic (ed.), Continuing at work. Long-term illness, return to work schemes and the role of industrial relations.
Brussels: ETUI aisbl, ISBN: 978-2-87452-608-4, pp. 121-141. (punctaj individual = 1)

2. Popa, R.-I., Pogan, L. (2021). Perspectiva psiho-sociologici. In Zamfirescu, B. (coord.). Ingineria sistemelor socio-fizico-cibernetice in sisteme
de productie. Colectia Inteligenta Artificiala si transformarea digitala a industriei, Sibiu: Editura Universitatii ,,Lucian Blaga”, ISBN 978-606-
12-1848-6, pp. 125-128. (punctaj individual = 1)

3. Popa, R.-I. (2015). Organizatia: o scurti calitorie dincolo de aparente. In B. Voicu, H.M. Rusu si A.E. Popa (coord.). Este Romania altfel?
Societatea si sociologia...incotro?, Bucuresti: Editura Tritonic, ISBN 978-606-749-101-2, pp. 209-231. (punctaj individual = 2)
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4. Popa, R.-I., Maricutoiu, L., Negoescu, L., Plesea, S. (2008). Personalitate si leadership transformational: O meta-analiza. In E. Avram (coord.).
Psihologia in organizatiile moderne, Bucuresti: Editura Universitara, ISBN 978-973-749-429-0, pp. 138-153. (punctaj individual = 0,50)
Total punctaj individual = 4,50

I7. Recenzii publicate in reviste cotate ISI sau in reviste indexate in cel putin 3 din bazele de date internationale recunoscute sau termeni
de minimum o pagina in enciclopedii/dictionare de specialitate
0.5xm/n

1. Popa, R.-1. (2024). Managing toxic leaders and dysfunctional organizational dynamics. The psychosocial nature of the workplace. Book review.
Social Change Review, Sciendo, De Gruyter, e-ISSN 2068-8016, 22(1), https://doi.org/10.2478/scr-2024-0002, pp. 124-136. (punctaj individual
=0,75).

2. Popa, R.-I. (2022). Organizational behavior: a practical, problem-solving approach. Book review. Social Change Review, Sciendo, De Gruyter,
e-ISSN 2068-8016, 20(1), https://doi.org/10.2478/scr-2022-0001, pp. 181-194. (punctaj individual = 0,75).

3. Popa, R.-L. (2015). Roluri manageriale. In George Neamtu (coord.), Enciclopedia Asistentei Sociale. lasi: Editura Polirom, ISBN 978-973-46-
4439-1. (Anexa 2) (punctaj individual = 0,50).

4. Popa, R.-I. (2015). Perspective/paradigme asupra personalititii. In George Neamtu (coord.), Enciclopedia Asistentei Sociale. lasi: Editura
Polirom, ISBN 978-973-46-4439-1. (Anexa 2) (punctaj individual = 0,50).

5. Popa, R.-I. (2013). The Oxford Handbook of personnel assessment and selection - Review. Romanian Journal of Experimental Applied
Psychology, 4(2), Bucuresti: Editura Universitara, e-ISSN 2286-1831, pp. 110-115. (punctaj individual = 0,75).

6. Popa, R.-1. (2011). The Blackwell Handbook of principles of organizational behavior - Review. Romanian Journal of Experimental Applied
Psychology, 2(1), Bucuresti: Editura Universitara, e-ISSN 2286-1831, pp. 58-63. (punctaj individual = 0,75).

Total punctaj individual = 4


https://doi.org/10.2478/scr-2024-0002
https://doi.org/10.2478/scr-2022-0001
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I8. Lucrari publicate in volumele unor conferinte (volume cu ISSN) sau indexate in cel putin una din bazele de date internationale
recunoscute, traduceri ale unor lucriri fundamentale din domeniul stiintelor sociale (/xm/n)
1. Popa, R.-I. (2014). Of friends and foes in organizations: A theoretical perspective upon performance at work. Procedia - Social and Behavioral

Sciences, 127, ISSN 1877-0428, https://doi.org/10.1016/j.sbspro.2014.03.355, pp. 786-790. (punctaj individual = 2)

2. Popa, R.-I. (2012). An experimental perspective over personality and leadership styles inside Romanian organizations. Procedia - Social and

Behavioral Sciences, 33, ISSN 1877-0428, https://doi.org/10.1016/j.sbspro.2012.01.169, pp. 488-492. (punctaj individual = 2)

3. Popa, R.-1. (2010). Personality and the authoritative leadership style: A meta-analysis. Proceedings of the 4th International Conference Edu
World 2010, ,,Education Facing Contemporary World Issues”, Editura Universitatii din Pitesti, ISSN 1844-6264, pp. 546 -554. (Anexa 3) (punctaj
individual = 1,50)

4. Munteanu, A., Popa, R.-I. (2007). Prevention, improvement and therapy through the Silva method. Proceedings of the 21st International
Conference of the European Health Psychology Society, ,,Health Psychology and Society”, 1(1), ISSN 1743-7199, pp. 25. (Anexa 4) (punctaj
individual = 1)

Total punctaj individual = 6,50

I9. Citari ale publicatiilor candidatului in articole publicate in reviste cotate ISI, in carti, capitole de carti sau volume ori in reviste indexate
in baze de date internationale (nu se iau in considerare autocitirile). n este numérul de autori al publicatiei citate, sau recenzii la cartile
de autor publicate in reviste indexate in baze de date internationale (0.2+4xf)x2/n

1 | Popa Radu-Ioan | Theoretical perspectives | Loraine Clur, Antoni Barnard, Yvonne T. | https://doi.org/10.41 | SCOPUS/WOS
(ULBS) upon the return to work of | Joubert. 2017. Work adjustment of cancer | 02/sajip.v43i0.1468 | 0,4 punctaj individual
cancer patients: The difficult | survivors:  An  organisational  support
path of integration in the | framework. SA Journal of Industrial
organization Psychology, 43.



https://doi.org/10.1016/j.sbspro.2014.03.355
https://doi.org/10.1016/j.sbspro.2012.01.169
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2 | Florin Alin Sava
(UVT), Popa Radu-

Personality types based on
the Big Five model. A cluster

Cosmin Octavian Popa, Adrian V. Rus,
Cathleen Skinner, Zsolt S. Jakab. 2017. The

EBSCO
0,2 punctaj individual

https://doi.org/10.1
515/amma-2017-

Ioan (ULBS)

analysis over the Romanian

Developmental Screening: Implications For

Ioan (ULBS) analysis over the Romanian | Relation of Dysfunctional Cognitive Schemas | 0035
population. and Personality Dimensions in Generalized
Anxiety Disorder. Acta Medica Marisiensis,
The Journal of The University of Medicine and
Pharmacy of Targu-Mures, 63(4), p. 183—-189.
3 | Florin Alin Sava | Personality types based on | Serra Acar, Sarah Hansen, Jill Dolata, Chieh- | https://dergipark.org | TRDIZIN
(UVT), Popa Radu- | the Big Five model. A cluster | Yu  Chen. 2017. An Overview of | .tr/en/pub/bujoe 0,2 punctaj individual

population. Practice.  Baskent University Journal of
Education, 1(1), p.9-18.
4 | Florin Alin Sava | Personality types based on | Laura Bohane, Nick Maguire, Thomas | https://doi.org/10.10 | SCOPUS/WOS
(UVT), Popa Radu- | the Big Five model. A cluster | Richardson. 2017. Resilients, overcontrollers | 16/j.cpr.2017.07.00 | f-9,57
Ioan (ULBS) analysis over the Romanian | and undercontrollers: A systematic review of | 5 38,48 punctaj
population. the utility of a personality typology method in individual
understanding adult mental health problems.
Clinical Psychology Review, 57, p. 75-92.
5 | Popa Radu-Ioan | An experimental perspective | Ibidunni, Ayodotun Stephen, Olokundun, | https://www.questia | SCOPUS
(ULBS) over personality and | Ayodele Maxwell, Kehinde, O.J. Falola, | .com/library/journal | 0,4 punctaj individual
leadership  styles inside | Hezekiah Olubusayo, Borishade, T. T., | /1Gl-
Romanian organizations Olusanmi, O. 2018. Moderating effect of | 542802992/moderat
organizational climate on a task-trait leadership | ing-effect-of-
orientation and employee commitment: the | organizational-
Nigerian banking experience. Academy of | climate-on-a-task-
Strategic Management Journal , 17 (2), p. 1-6. | trait
6 | Florin Alin Sava | Personality types based on | Matgorzata Fajkowska. 2018. Personality | https://www.ncbinl | WOS
(UVT), Popa Radu- | the Big Five model. A cluster | Traits: Hierarchically Organized Systems. | m.nih.gov/pubmed/ | f- 3,08
Ioan (ULBS) analysis over the Romanian | Journal of Personality, 86(1), p. 36-54. 28295309 punctaj individual
population. 12,52
7 | Florin Alin Sava | Personality types based on | Atsushi Oshio, KanakoTaku, Mari Hirano, Gul | https://www.science | SCOPUS/WOS
(UVT), Popa Radu- | the Big Five model. A cluster | Saced. 2018. Resilience and Big Five | direct.com/science/a | f-1,99
Ioan (ULBS) analysis over the Romanian | personality traits: A meta-analysis. Personality | rticle/pii/S01918869 | 8,16 punctaj
population. and Individual Differences, 127(1), p. 54-60. 18300576 individual
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8 | Florin Alin Sava | Personality types based on | Kanako Taku, Matthew J.W. McLarnon. 2018 | https://www.science | SCOPUS/WOS
(UVT), Popa Radu- | the Big Five model. A cluster | Posttraumatic growth profiles and their | direct.com/science/a | f-1,99
Ioan (ULBS) analysis over the Romanian | relationships with HEXACO personality traits. | rticle/pii/S01918869 | 8,16 punctaj
population. Personality and Individual Differences. 134(1), | 18302927 individual
p. 33-42.
9 | Florin Alin Sava | Personality types based on | Cosma, S., Zerva, K., Bota, M., Fleseriu, C. | https://www.ceeol.c | SCOPUS/WOS
(UVT), Popa Radu- | the Big Five model. A cluster | 2018. A study on the Romanians' profile among | om/search/article- f-1,23
Ioan (ULBS) analysis over the Romanian | leisure activities. ~Amfiteatru Economic, | detail?id=708524 5,12 punctaj
population. 20(12), p. 920-934. individual
10 | Florin Alin Sava | Personality types based on | Maria Ancuta Gurza. 2018. Cultural and ethical | https://www.ceeol.c | Carte

(UVT), Popa Radu-
Ioan (ULBS)

the Big Five model. A cluster
analysis over the Romanian

aspects of social desirability in psychological
research. p. 179-191. In Maria Sinaci si Stefan

om/search/chapter-
detail?id=663141

0,2 punctaj individual

(UVT), Popa Radu-
Ioan (ULBS)

the Big Five model. A cluster
analysis over the Romanian
population.

2019. Synthesizing Personality-Dependent
Body Postures Using Generative Adversarial
Networks. BNAIC/BENELEARN Psychology,
Computer Science, 1632, p. 1-15.

population. Lorenz Sorgner (eds.) Ethics of Emerging
Biotechnologies.
11 | Florin Alin Sava | Personality types based on | Paul Sarbescu, Alexandru Boncu. 2018. The | https://www.science | SCOPUS
(UVT), Popa Radu- | the Big Five model. A cluster | resilient, the restraint and the restless: | direct.com/science/a | f—1,99
Ioan (ULBS) analysis over the Romanian | Personality types based on the Alternative | rticle/pii/S01918869 | 8,16 punctaj
population. Five-Factor Model. Personality and Individual | 18303209 individual
Differences, 134(1), p. 81-87.
12 | Florin Alin Sava | Personality types based on | Paul Anand, Ambra Poggi. 2018. Do social | https://onlinelibrary. | SCOPUS/WOS
(UVT), Popa Radu- | the Big Five model. A cluster | resources matter? Social capital, personality | wiley.com/doi/abs/1 | f—1,67
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(UVT), Popa Radu- | the Big Five model. A cluster | Jaskowski, P. 2012. ERP responses to facial | rg/doiLanding?doi= | f—1,2
Ioan (ULBS) analysis over the Romanian | affect and temperament types in Eysenckian | 10.1027%2F1614- 5 punctaj individual
population. and Strelauvian theories. Journal of Individual | 0001%2Fa000071
Differences.
https://psycnet.apa.org/doi/10.1027/1614-
0001/a000071
56 | Florin Alin Sava | Personality types based on | Hill, N. L., Lin, F., Parisi, J. M., Kolanowski, | https://pubmed.ncbi. | WOS
(UVT), Popa Radu- | the Big Five model. A cluster | A. 2015. The moderating effect of personality | nlm.nih.gov/270877
Ioan (ULBS) analysis over the Romanian | type on the relationship between leisure | 15/ 0,2 punctaj individual

population.

activity and executive control in older adults.
Activities, Adaptation & Aging, 39(2), 153-
176.

doi: 10.1080/01924788.2015.1025659

57

Florin Alin Sava
(UVT), Popa Radu-
Ioan (ULBS)

Personality types based on
the Big Five model. A cluster
analysis over the Romanian
population.

Alessandri, G., Vecchione, M. 2017. Resilient,
undercontrolled, and overcontrolled
personality types across cultures. In A. T.
Church (Ed.), The Praeger handbook of
personality across cultures: Culture and
characteristic adaptations (pp. 211-246).
Praeger/ABC-CLIO.

https://psycnet.apa.o
rg/record/2017-
33822-008

Carte
0,2 punctaj individual
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58 | Florin Alin Sava | Personality types based on | Owens, C.E. 2022. Sustainable Leadership | https://link.springer. | Carte

(UVT), Popa Radu-
Ioan (ULBS)

the Big Five model. A cluster
analysis over the Romanian
population.

After COVID-19: Distributing Leadership
Using an Integrated Framework of Leader-
Personality Profiles. In: K. Dhiman, S., F.
Marques, J. (eds) Leadership After COVID-19.
Future of Business and Finance. Springer,
Cham. https://doi.org/10.1007/978-3-030-
84867-5 23

com/chapter/10.100
7/978-3-030-84867-
523

0,2 punctaj individual

59

Florin Alin Sava
(UVT), Popa Radu-
Ioan (ULBS)

Personality types based on
the Big Five model. A cluster
analysis over the Romanian
population.

Moezzodini, S., Pakdaman, S., Shokri, O.
2022. The Mediating role of Health Behaviors
on the Relationship between Big Five
Personality Traits and Problematic and Risky
Internet Use. Applied Psychology.
https://doi.org/10.48308/apsy.2022.223335.12
02

https://apsy.sbu.ac.ir
/article_102316.htm
1

WOS

0,2 punctaj individual

60

Florin Alin Sava
(UVT), Popa Radu-
Ioan (ULBS)

Personality types based on
the Big Five model. A cluster
analysis over the Romanian
population.

Albu, M. (2017). Un nou instrument pentru
evaluarea deschiderii (chestionarul d). Anuarul
Institutului de Istorie» George Baritiu «din
Cluj-Napoca-Seria HUMANISTICA, 15(15),
147-172.

https://www.ceeol.c
om/search/article-
detail?id=743831

Carte
0,2 punctaj individual

Romanian organizations

and Organizational Performance in Public
Sector Organizations. Valahian Journal of
Economic Studies, 15(1), 53-72.

61 | Florin Alin Sava | Personality types based on | Suk, H.W., Choi, J.Y. Hwang, H. 2013 | https://link.springer. | EBSCO/SCOPUS
(UVT), Popa Radu- | the Big Five model. A cluster | Hierarchically Structured Fuzzy c-Means | com/article/10.2333
Ioan (ULBS) analysis over the Romanian | Clustering. Behaviormetrika 40, 1-17 (2013). | /bhmk.40.1 0,2 punctaj individual
population. https://doi.org/10.2333/bhmk.40.1
62 | Popa Radu-loan | An experimental perspective | Simamora, R. E., Darmayasa, J. B., Kamara, J. | https://journalfkipun | Crossref
(ULBS) over personality and | G. 2022. Why is the mathematics educator | ipa.org/index.php/jh | 0,4 punctaj individual
leadership  styles inside | called inspiring?. Journal of Honai Math, 5(2), | m/article/view/334
Romanian organizations 147-168.
https://doi.org/10.30862/jhm.v5i2.334
63 | Popa Radu-loan | An experimental perspective | Sokolic, D., Croitoru, G., Florea, N. V., | https://sciendo.com/ | EBSCO/Crossref
(ULBS) over personality and | Robescu, V. O., Cosac, A. 2024. The Effect of | article/10.2478/vjes- | 0,4 punctaj individual
leadership  styles inside | Leadership Styles on Employee Motivation | 2024-0005
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64 | Popa Radu-Ioan | An experimental perspective | Cheng, Y. H. 2016. An Investigation into the | https://www.tandfon | WOS
(ULBS) over personality and | Relationship between Tutors’ Ideological | line.com/doi/abs/10.
leadership  styles inside | Styles and their Students’ Learning | 1080/14606925.201 | 0,4 punctaj individual
Romanian organizations Achievements of Educational Objectives: An | 6.1206702
Empirical Study of Digital Media Design
Education in Taiwan. The Design Journal,
19(5), 699-723.
https://doi.org/10.1080/14606925.2016.12067
02
65 | Popa Radu-loan | An experimental perspective | Zohrabi, A. 2017. The Role of the Big Five | https://im.ihu.ac.ir/a | DOAJ
(ULBS) over personality and | Traits of Personality in Predicting Management | rticle 201912.html?
leadership  styles inside | Styles through the Mediating Components of | lang=en 0,4 punctaj individual
Romanian organizations Patience. Scientific Journal of Islamic
Management, 25(3), 139-161.
https://dor.isc.ac/dor/20.1001.1.22516980.139
6.253.6.4
66 | Popa Radu-loan | Of friends and foes in | Bagher, A. N.2018. The effect of supply chain | https://www.allieda | PUBLONS
(ULBS) organizations: a theoretical | capabilities on performance of food companies. | cademies.org/article
perspective upon | Journal of Finance and Marketting, 2(4), 1-9. s/the-effect-of- 0,4 punctaj individual
performance at work http://dx.doi.org/10.35841/finance- supply-chain-
marketing.2.4.1-9 capabilities-on-
performance-of-
food-companies-
10930.html
67 | Adela Popa | Shaping return to work | Forbat, L. 2023. Multiple myeloma in people of | https:/link.springer. | WOS
(ULBS), Popa | policy: the role of industrial | working age in Czechia, Germany, and Poland: | com/article/10.1007 | f—3,1
Radu-Ioan (ULBS), | relations at national and | findings from a qualitative interview study. | /s11764-023-01510- | 6,3 punctaj individual
Felicia Morandau | company level Journal of Cancer Survivorship, 1-11. 1
(ULBS), Mihai https://doi.org/10.1007/s11764-023-01510-1
Rusu (ULBS)
68 | Popa Radu-loan | Living in a smart world. A | Bak, S., Jedynak, P. 2022. The Impact of the | https://ideas.repec.o | WOS
(ULBS), Livia | study over  employees | COVID-19 Pandemic on the Global Risk | rg/a/sgm/pzwzuw/v
Pogan (ULBS) perceptions on the usage of | Landscape in the Era of SMART WORLD. | 20i96y2022p99- 0,2 punctaj individual
intelligent devices European Management Studies, 20(2), 99-120. | 120.html
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69 | Popa, Adela | Supporting the return to work | Viseux, M., Johnson, S., Roquelaure, Y., & | https:/link.springer. | WOS
(ULBS), after cancer in Romania: | Bourdon, M. 2023. Breast cancer survivors’ | com/article/10.1007 | f—2,1
Morandau, Felicia | exploring employers’ | experiences of managers’ actions during the | /s10926-023-10101- | 3,44 punctaj
(ULBS), Popa, | perspectives return to work process: a scoping review of | x individual
Radu-Ioan (ULBS), qualitative studies. Journal of Occupational
Rusu, Mihai Stelian Rehabilitation, 33(4), 687-701.
(ULBS), Sidor, https://doi.org/10.1007/s10926-023-10101-x
Alexandra (UBB)
70 | Popa, Adela | Supporting the return to work | Kuai, B., Huang, Y., Su, X., Shi, Y., Feng, G., | https:/link.springer. | WOS
(ULBS), after cancer in Romania: | Hu, L., & Guo, Y. 2024. The experiences and | com/article/10.1007 | f—2,8
Morandau, Felicia | exploring employers’ | perceptions of employers on cancer survivors | /s00520-024-08637- | 4,56 punctaj
(ULBS), Popa, | perspectives returning to work: a meta-synthesis of | 6#citeas individual
Radu-Ioan (ULBS), qualitative studies. Supportive Care in Cancer,
Rusu, Mihai Stelian 32(7), 454.
(ULBS), Sidor, https://doi.org/10.1007/s00520-024-08637-6
Alexandra (UBB)
71 | Popa, Adela | Supporting the return to work | Bilodeau, K., Gouin, M. M., Fadhlaoui, A., & | https://link.springer. | WOS
(ULBS), after cancer in Romania: | Porro, B. 2024. Supporting the return to work | com/article/10.1007 | f-3,1
Morandau, Felicia | exploring employers’ | of breast cancer survivors: perspectives from | /s11764-023-01382- | 5,04 punctaj
(ULBS), Popa, | perspectives Canadian employer representatives. Journal of | 5 individual
Radu-Ioan (ULBS), Cancer Survivorship, 18(4), 1384-1392.
Rusu, Mihai Stelian https://doi.org/10.1007/s11764-023-01382-5
(ULBS), Sidor,
Alexandra (UBB)
72 | Popa, Adela | Supporting the return to work | Popa, A.E., Kahancova, M. and Akgii¢, M. | https://www.emeral | WOS
(ULBS), after cancer in Romania: | 2024, "Bridging return to work after diagnosis | d.com/insight/conte | f—2,7
Morandau, Felicia | exploring employers’ | of chronic disease with social dialogue: a | nt/doi/10.1108/er- 4,4 punctaj individual
(ULBS), Popa, | perspectives conceptual and analytical framework", | 11-2022-
Radu-Ioan (ULBS), Employee Relations, Vol. 46 No. 3, pp. 500- | 0524/full/html?casa
Rusu, Mihai Stelian 516. https://doi.org/10.1108/ER-11-2022-0524 | token=YZYp9Gjo
(ULBS), Sidor, E4AUAAAAA%3A
Alexandra (UBB) MGKKKDXLSIGt
wlz5tpQnh5xNbuP0
YWDbSErQjlqVOsv
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Radu-Ioan (ULBS),
Rusu, Mihai Stelian
(ULBS), Sidor,
Alexandra (UBB)

https://doi.org/10.1108/ER-04-2024-624

UaCquRXKMIETO
g
73 | Popa, Adela | Supporting the return to work | Heffernan, M., Hickland, E., Popa, A. 2024. | https://www.emeral | WOS
(ULBS), after cancer in Romania: | The role of social dialogue in return to work | d.com/insight/conte | f—2,7
Morandau, Felicia | exploring employers’ | after chronic conditions. Employee Relations: | nt/doi/10.1108/er- 4,4 punctaj individual
(ULBS), Popa, | perspectives The International Journal, 46(3), 493-499. 04-2024-

624/full/html?casa_t
oken=BvNB4FJ9Ag
0AAAAA:zj6QPTF
wbOL7¢7jWQzaL T
g_
1pZznZox1Qi5t7Kr
R8150-
AONMmWQBEcV3vi
xcENBDv1-
22eV{2gAaOmFIfa
PnEV3v6JQpDBiR
wTO_2W4Jw9k4sO
1g3Y9AEwW

74 Adela | Supporting the return to work
after cancer in Romania:
exploring employers’

perspectives

Popa,

(ULBS),
Morandau, Felicia
(ULBS), Popa,
Radu-Ioan (ULBS),
Rusu, Mihai Stelian
(ULBS), Sidor,
Alexandra (UBB)

Popa, A. E., Bejenaru, A., Mitrea, E. C.,
Morandau, F., Pogan, L. 2023. Return to work
after chronic disease: A theoretical framework
for understanding the worker-employer
dynamic. Chronic Illness, 19(4), 704-718.
https://doi.org/10.1177/17423953221117852

WOS
f-1,8
2,96
individual

https://journals.sage
pub.com/doi/abs/10.
1177/17423953221
117852
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75 | Popa, Adela | Supporting the return to work | Porro, B., S. J. Tamminga, A. G. E. M. de Boer, | https:/link.springer. | WOS
(ULBS), after cancer in Romania: | Audrey Petit, Y. Roquelaure, and M. A. | com/article/10.1186 | f—4,5
Morandau, Felicia | exploring employers’ | Greidanus.2022. "Identification of actions to be | /s12889-022-14271- | 7,28 punctaj
(ULBS), Popa, | perspectives taken by managers to facilitate the return to | w#citeas individual
Radu-loan (ULBS), work of cancer survivors: Consensus between
Rusu, Mihai Stelian managers and cancer survivors." BMC public
(ULBS), Sidor, health 22, no. 1: 1905.
Alexandra (UBB) https://doi.org/10.1186/s12889-022-14271-w
76 | Popa, Adela | Supporting the return to work | Lee, L. H., Yang, C. 1., Chen, M. K., Hsieh, M. | https://pubmed.ncbi. | WOS
(ULBS), after cancer in Romania: | Y., & Chen, Y. J. 2024. Exploring return to | nlm.nih.gov/376384 | f—1,7
Morandau, Felicia | exploring employers’ | work for patients with head and neck cancer. | 63/ 2,8 punctaj individual
(ULBS), Popa, | perspectives Work - A Journal of Prevention Assessment

Radu-loan (ULBS),
Rusu, Mihai Stelian

Rehabilitation, 77(1), 231-241.
https://doi.org/10.3233/WOR-220707

4&crl=c&link origi
n=scholar.google.co
m

(ULBS), Sidor,
Alexandra (UBB)
77 | Popa Radu-loan | A theoretical and practical | Guzman-Flores, Julieta Arechavala-Vargas, | https://www.researc | Carte
(ULBS), Livia | comprehensive framework | Ricardo, Jaén, Bernardo. 2024. La inteligencia | hgate.net/publicatio | 0,2 punctaj individual
Pogan (ULBS) for artificial intelligence and | artificial y las aplicaciones en las empresas de | n/382221180 La in
socio-psychological dispositivos médicos en México. teligencia_artificial
challenges _y_las_aplicaciones
_en_las_empresas_
de_dispositivos_me
dicos _en Mexico
78 | Adela Popa | Working as a cancer survivor | Patrasc, S. M., Ignat, E. B., Constantinescu, V., | https://openurl.ebsc | WOS
(ULBS), Popa | in Romania: an overview of | Ciubotaru, A., Spinu, D. A., Taga, [. T., ... & | o.com/EPDB%3Ag | f—0,7
Radu-loan (ULBS) | the statutory policies for | Szalontay, A. S. 2023. Impact of education and | cd%3A9%3A25541 | 3 punctaj individual
return to work. employment status on cognitive and physical | 69/detailv2?sid=ebs
disability in multiple sclerosis patients. Balneo | co%3Aplink%3Asc
& PRM Research Journal, 14(4). holar&id=ebsco%?3
10.12680/balneo.2023.603 Agcd%3A17691693
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79 | Popa, Adela | Chapter 6 - Missing a | Popa, A.E., Kahancova, M. and Akgiig, M. | https://www.emeral | WOS
(ULBS), framework for returning to | 2024, "Bridging return to work after diagnosis | d.com/insight/conte | f—2,7
Morandau, Felicia | work: the role of the social | of chronic disease with social dialogue: a | nt/doi/10.1108/er- 5,5 punctaj individual
(ULBS), Popa, | partners in Romania conceptual and analytical framework", | 11-2022-

Radu-Ioan (ULBS), Employee Relations, Vol. 46 No. 3, pp. 500- | 0524/full/html?casa

Rusu, Mihai Stelian 516. https://doi.org/10.1108/ER-11-2022-0524 | _token=YZYp9Gjo

(ULBS) E4UAAAAAY%3A
MGKKKDXLSIGt
wlz5tpQnh5xNbuP0
YWbSErOjlqVOsv
YeijY-
C69q4EzAJFeE8W
Ct2YKXIyIBTd88J

& Research in  Advertising,  1-23.
https://doi.org/10.1080/10641734.2024.24481
38

I=top&needAccess=
true

UaCquRXKMIETO
g
80 | Florin Alin Sava | Personality types based on | Guan, C., Liu, W., Cheng, Y. C. (Jack), & | https://www.tandfon | WOS
(UVT), Popa Radu- | the Big Five model. A cluster | Heng, B. (2025). Mining Digital Ad Contents: | line.com/doi/citedby | f— 4,2
Ioan (ULBS) analysis over the Romanian | Finding the Sweet Spot of Authenticity via | /10.1080/10641734. | 17 punctaj individual
population. Personality Profiling. Journal of Current Issues | 2024.24481387scrol

Total punctaj individual = 424,59

110. Editor al unei reviste editate in striinitate care e indexata ISI sau indexata de o baza de date internationala recunoscuta (5) / Membru

in comitetul de redactie al unei asemenea reviste. (3)

I11. Editor al unei reviste editate in tara care este indexata ISI sau indexata de o baza de date internationala recunoscuta (2) / Membru in
comitetul de redactie al unei asemenea reviste. (/)

1. Human Resources Psychology Journal (2023 - ) (punctaj individual = 1)

2. The Journal of the Romanian Society of Experimental Applied Psychology (2013-2021) (punctaj individual = 1)
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3. The International Journal of Traffic and Transportation Psychology (2014-2021) (punctaj individual = 1)
Total punctaj individual = 3

I12. Coordonator al unei colectii (serie de volume) editate de o editura cu prestigiu international (4) / Membru in comitetul stiintific al
unei asemenea serii-colectii (2) / Coordonator al unei colectii (serie de volume) editate de o editura din tara (2) / Membru in comitetul
stiintific al unei asemenea serii colectii. (/)

I13. Coordonarea unui proiect de cercetare finantat cu echivalentul a cel putin 50.000 lei de o entitate din strainatate. (7)

I14. Coordonarea unui proiect de cercetare finantat cu cel putin echivalentul a 50.000 lei de o entitate din tara. (5)

I15. Profesor invitat (visiting) la o universitate de prestigiu din strainatate (titular de curs finalizat prin evaluarea studentilor) (10) /
Profesor — cercetator invitat (guest) la o universitate de prestigiu din strainatate pentru o perioada de cel putin 1 luna (5) / Efectuarea
unui stagiu postdoctoral cu o durata de cel putin un an academic la o universitate de prestigiu din strainatate sau obtinerea unei diplome
de doctor la o universitate din strainatate (3).

1. 28.02.2024 — 27.03.2024 — visiting teacher la University of Applied Sciences (FH Campus Wien), Viena, Austria, Department of Social Work

(punctaj individual = 10)

2. 20.03.2023 — 03.04.2023 — visiting teacher la University of Applied Sciences (FH Campus Wien), Viena, Austria, Department of Social Work
(punctaj individual = 10)

3. 11.10.2016 —25.01.2017 — visiting teacher la Munich University of Applied Sciences, Munchen, Germania, prin programul MUAS Fellowship,
Department of Applied Social Sciences (punctaj individual = 10)

4. 16.03.2020 — 10.07.2020 — visiting teacher la Munich University of Applied Sciences, Munchen, Germania, prin programul MUAS Fellowship,
Department of Applied Social Sciences (punctaj individual = 10)

Total punctaj individual = 40

I16. Lucrari prezentate la conferinte internationale organizate in strainatate (/ per conferinta)

1. Popa, R.-1. (2025). Technostress and maladaptive behaviors in a digital world. International Symposium — “Sustainable Development, Social

Challenges and Public Policy”, editia a XX VI-a, Bremen, Germany, 24 aprilie 2025. (punctaj individual = 1)
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2. Popa, R.-I. (2024). Managing Al and human centricity in organizations. International Conference Social Europe Days — “SDGs and Public
Policy: International Perspectives. New Challenges in a Participative Society”, editia a XXV-a, Hasselt, Belgia, 29 aprilie 2024. (punctaj
individual = 1)

3. Popa, R.-I. (2023). Smart training at work, industry and Mixed Reality. Conferinta Internationala — “Academia, Administration, Digitalization
and Sustainability”, Bremen, Germany, 31 august — 01 septembrie 2023. (punctaj individual = 1)

4. Popa, R.-I. (2023). Migration and labour force in times of war - adapting to a new setting. Conferinta Internationald Social Europe Days — “We
and the SDGs (Sustainable Development Goals)!”, editia a XXIV-a, Berlin, Germany, 24 aprilie 2023. (punctaj individual = 1)

5. Popa, R.-1. (2022). Artificial Intelligence and smart systems at work: the human resources dilemma. Conferinta Internationald Social Europe
Days — “We and the SDGs (Sustainable Development Goals)!”, editia a XXIII-a, Berlin, Germany, 24 mai 2022. (punctaj individual = 1)

6. Popa, R.-I. (2021). Europe's Green Continent - The difficult path of change from global to local in social terms. A psychology perspective.
Conferinta Internationala — “The EU Green Deal and its Implementation”, Bremen, Germany, 25 — 26 noiembrie 2021. (punctaj individual = 1)
7. Popa, R.-I. (2021). Managing illness at the workplace. Old story, new challenge. Conferinta Internationald Social Europe Days — “Challenges
for Social Policy, Social Work and Human Resource Management”, editia a XXII-a, Munich, Germany, 19 — 22 aprilie 2021. (punctaj individual
=1)

8. Popa, R.-1. (2020). Migration - the long way back to where? Conferinta Internationald Virtual Social Europe Days — ,,Challenges for Social
Policy, Social Work and Human Resource Management”, editia a XXI-a, Munchen, Germania, 11 — 14 mai 2020. (punctaj individual = 1)

9. Munteanu, A., Popa, R.-I. (2007). Prevention, improvement and therapy through the Silva method. the 21st International Conference of the
European Health Psychology Society, ,,Health Psychology and Society”, Maastricht, Olanda, 15 — 18 august 2007. (punctaj individual = 1)
Total punctaj individual =9

I17. Lucrari prezentate la conferinte internationale organizate in tara (0.5 per conferinta)



UNIVERSITATEA Ministerul Edupa;iei si 9ercet.éljii
LUCIAN BLAG A Universitatea ,Lucian Blaga” din Sibiu

@~ —DINSIBIU—

1. Popa, R.-1., Zamfirescu-Mares, D. (2024). Social stigma of vulnerable groups: A lifespan journey through evaluations and profiles of mental
health conditions, from communism to modern day in Romania. Conferinta Stiintifica Internationald — ,,Social Work in the Addictions and Health
Care - Interdisciplinary Collaboration to Improve Quality of Services and Quality of Life”, Universitatea ,,] Decembrie 1918 din Alba-Iulia,
Institutul de Cercetare a Calitatii Vietii a Academiei Roméne, Universitatea ,,Babes-Bolyai” Cluj-Napoca, University of Zielona Gora, Josip Juraj
Strossmayer University of Osijek, Alba-lIulia, 13 — 14 decembrie 2024. (punctaj individual = 0,5)

2. Popa, R.-1. (2024). Human centricity in artificial intelligence settings at work. Conferinta Internationald — ,,Tendinte ale cunoasterii si
dezvoltarii sociale in secolul XXI”, Universitatea ,,1 Decembrie 1918” din Alba-Iulia, editia a VIII-a, Alba-Iulia, 11 — 12 decembrie 2024. (punctaj
individual = 0,5)

3. Popa, R.-I. (2024). An overview over Mixed Reality applications in training personnel — social and psychological challenges. Conferinta
Anuald a Departamentului de Asistentad Sociald, Jurnalism, Relatii Publice si Sociologie - “Fostering Cross-disciplinary Reflections to Bridge
Societal Divides” - REFLECT, Universitatea ,,Lucian Blaga” din Sibiu, editia a XIX-a, Sibiu, 21 — 23 noiembrie 2024. (punctaj individual = 0,5)
4. Popa, R.-1., Pogan, L. (2020). Stepping into the Al era. A brief analysis over human perceptions, mindsets and interactive artificial intelligent
systems at work. Conferinta Internationala Est-Europeand de Sandtate Mentala - ,,In and out of your mind”, Asociatia de Sandtate Mentala a
Europei de Sud-Est, Universitatea ,,Lucian Blaga” din Sibiu, Spitalul de Psihiatrie ,,Gheorghe Preda” Sibiu, Asociatia Romana de Psihodrama,
editia a [V-a, Sibiu, 19 — 22 noiembrie 2020. (punctaj individual = 0,5)

5. Popa, R.-I. (2018). Stay home or stay at work: a brief analysis of cancer patients study cancer discourse in the Romanian setting from a
psychological view. Conferinta Internationald Est-Europeana de Sandtate Mentala - ,,In and out of your mind”, Asociatia de Sanatate Mentala a
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Radu-loan Popa:

Workforce and migration - vulnerabilities in a cli-
mate change context

Summary: The theoretical and practical debates have sparked an increased
attention in the last years over the topic of climate change context and its
impact on people strategies to adapt, cope and integrate in host communities,
investigating public perception on mobility and numerous reactions to
change. The “classical” work migration due to economic reasons has been re-
inforced by a new response in mobility, due to gradual or extreme environ-
ment transformation, which forces people to look for work opportunities
elsewhere, to adapt to new work settings and communities, in their effort to
retrieve a sense of place, balance, security, normality and well-being. So far,
the growing concerns over grim statistical projections on human displace-
ment due to environment change have outlined a collection of challenges
and vulnerabilities both for the migrant population and the receiving com-
munities. In this sense, public perception over migration, the in-group out-
group interactions, work integration view solicit more research and analysis,
reaffirming social sciences stance to approach, explore, test, explain, imple-
ment and contribute to today’s reality dilemmas solutions.

Keywords: workforce, climate change, work integration, work migration, so-
cio-psychological features.

A. General perspectives
1. Workforce migration and climate conditions

Today’s societies face multiple challenges and crises that seem to act contin-
uously, sometimes in an overlapping manner, giving no pause for adaptation

1 Assoc. Prof. Dr. Radu-loan Popa is part of the Department of Social Work, Journalism,
Public Relations and Sociology team, at “Lucian Blaga” University of Sibiu, Romania.
His main research interests and publications focus on the human resources manage-
ment, vulnerable groups, human-artificial intelligence interactions. He is also an Hono-
rary Fellow at Munich University of Applied Sciences, Germany. Contact: radu.popa@
ulbsibiu.ro.
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and a smooth management of change. From climate change to economic cri-
ses, from wars to various factors of instability, people have been forced to
adapt or look for diverse strategies, coping with lack of resources, the need
for security, seeking better life conditions and the promise of well-being. In
the last years there have been plenty of debates, analysis, research and projec-
tions over the coming developments and configurations of socio-economic
settings, impact on daily life as we know it, means of adaptation and strategies
to be adopted, in the context of climate change and its main effect — migra-
tion. Climate change may be perceived as one of the major sources for migra-
tion and work mobility, apart from conflicts, economic uncertainty, social se-
curity and other life stability threating factors.

The statistical projections are somehow grim, in terms of no action and
given the current status of climate rapid change and evolutions, data showing
for example that an expected increase by 2050 sits somewhere between
200 million to 1 billion migrants, given the fact that just in 2019, the observed
raise in number of migrants was 3.5% (272 million) from 2.8% in 2000, an
increase of 100 million people (Laczko & Aghazarm, 2009; Sironi, Bauloz &
Emmanuel, 2019; United Nations, 2019; Adlam, 2020).

The two concepts of climate change and climate migration are inter-
linked, the first one being seen often as a threat, while the second as a direct
effect, which has the potential to bring uncertainty in both positive or nega-
tive ways (Adlam, 2020). From another perspective, migration can be seen
as an adaptation to the social and economic risks created by the climate
change outcomes (Faist, 2016), either to references like extreme weather
events (Shultz & Rechkemmer, 2022) or simply due to a constant shifting of
the environment conditions, downgrading the settings for a normal work and
life (Adamo, 2023). Even if the term “climate refugee” expresses the vulnerable
group of people that are forced to relocate internally or externally, from their
home countries, temporarily or permanently, due to sudden or gradual
environment changes which impact negatively their lives and conditions for
living (Sironi, Bauloz & Emmanuel, 2019), there are still ongoing debates and
research over the term acceptance, case inclusion, complexity clarification
and category representation. In one study, Moawad (2024) indicated that
climate shock mobility may be either temporary or permanent, internal or
international, voluntary or forced.

Aside from the cause of mobility, in this case climate change, the urge to
protect people migrating becomes a frontrunner obligation and providing
the opportunity to adapt, integrate, educate, work and live in the new settings.
One particular interest of the present chapter resides in the workforce aspects,
in the case of people who relocated due to environment crises. In general
terms, the exodus of workforce from one region to another, from one country
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to another, has been an ongoing event with a long history. People have always
migrated for work, for better conditions and economic reasons. In Europe,
the work mobility has been a natural means of trade exchanges, cultural in-
tersections and community living, historically speaking. Nowadays, for exam-
ple, there is a collection of standardized factors that favor work force mobility
inside the European Union (e.g. from work legislation and work mobility
regulations, free work mobility principles, work rights, work access, work
equality etc.).

On the other hand, the challenges with an aging population, low birth
rates, combined with a growing demand for personnel in various sectors, de-
creased or lack of work force in some specific areas (e.g. industry, services,
health, education etc.), add to the need of better understanding workforce
migration and its integration in the new settings. Moreover, workforce migra-
tion due to climate change brings extra specific requirements and compre-
hension.

People who are displaced due to the environment impact are forced to
migrate not only because there is a temporary or permanent threat to their
life safety but also due to the fact that their means of living, including work
and work outcomes are affected (e. g. losing jobs, losing places of work, losing
resources to fulfill work tasks etc.). In this case, their social safety is related to
their work safety, including the need to provide for their families, support
themselves and others financially, afford to live under normal circumstances
and so on. In this view, migration due to climate change forces a search for
work on terms of surviving first, and not on economic reasons, which drive a
standard work migration in normal situations more likely.

Regarding a climate crisis, displaced people can benefit from social
protection, both formal in terms of state policy, regulations, relief strategies
(e.g. financial aid, relocation services, food assistance, social work services,
psychological assistance, access to education and health, work access and in-
tegration on the host country labor market etc.) and informal, given the host
community active participation and involvement, support networks, infor-
mal stakeholders (e.g. providing shelter, access to information, employment
opportunities, solidarity etc.), this ensuring an adequate adaptation to the la-
bor market as well (Portes & Rumbaut, 2006; Levitt et al., 2016; Schwerdtle
et al., 2020; Hodges et al., 2024).

On the opposite, if the legislation is unclear in the reception country, reg-
ulations are missing or not properly applied, if there are limited or no relief
strategies and resources, and if the informal social protection agents are miss-
ing or dysfunctional, the migrant integration on the workforce market can
face work abuse, inequalities, work exploitation and mistreatment, denial of
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work access and opportunities (Menjivar, 2000; Del Real, 2019; Hodges et al.,
2024).

In an interesting study, Hodges et al. (2024) found that people challenged
with displacement due to environment crisis, rely heavily on the informal
social protection, like personal support networks, that can open the path for
accessing formal social protection services or even replace them, in a situation
that raises concerns about the capacity of formal assistance to reach those in
need and the equity principle for all. In other words, climate victims are more
likely to solicit support through their informal networks, using whatever re-
sources these connections and systems may provide, shadowing the formal
structure and sources of support, diminishing their efficiency and presence.

Even if at first glance, the process might seem to work, risks are always
involved, as presented previously, with regard to imbalanced access to infor-
mation and formal support, conflict, community rejections and divisions,
work exploitation and work right denial etc. So even if transnational ties can
act as a source for social protection in the case of climate refugees, looking
for a host country, looking for work and resettlement, there is a growing con-
cern about the formal outreach and relief programs availability, accessing op-
tions, personalized content and service to those in need.

In another study, Koirala and Bashyal (2025) underlined, in a systematic
review, the implications of transnational migration on income diversification,
livelihood enhancement, food security and ecological restoration which im-
pact policy making, decision making and long-term macro-economic objec-
tives. The authors illustrated several effects of workforce reduction in the
home country, under the substitution frame, from increased workload, work-
force shortage, high labor wage, to rural gentrification and a growing work
pressure on those who remain (Koirala & Bashyal, 2025).

As seen in other migration studies on the workforce subject, the effects
of displacement can be radical on the origin country, where the work force
exodus creates imbalances in the country’s economy, affecting the welfare
state, disrupting the normal flow of personnel in key positions and the natu-
ral replacement of work force with newer generations (Bayrak et al., 2023;
Moawad, 2024; Madondo & Dhobha, 2025). The shortage of workforce,
the constant flow of skilled workers, all the way to entire resettlements
of people in certain areas due to climate conditions, increase the severe de-
population rate and relocation of those remaining soon after, making resili-
ence more difficult or impossible once the displacement reaches this point.
From this perspective, climate change or climate disasters trigger not only
immediate transformations on the affected areas but also long-term impact
processes that engage further vulnerabilities both for the people and the areas
they live in. In the case of work force migration, at a certain point and rate,
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it will determine more people moving out of the home area towards other
locations.

Bayrak et al. (2023) found that emigration status had no mitigating influ-
ence on climate-change effects nor to the strategies adopted by workers, yet
the results indicated some impact of climate change on income status, house-
holds management, dependency on remittances and coping strategy, describ-
ing specific challenges to small production businesses, differences between
income and their unbalanced impact, aging and out migration phenomenon,
concluding that climate stressors trigger uneven effects on the communities
and individuals.

Opverall, people migration due to environment causes and threats imply
seeking a certain social security in host areas, which solicits at the same time
a work integration for adaptation and survival. At the same time workforce
migration due to a climate crisis included in a more generalized migration
model, involves a double effect, one on the origin area, confronted with work-
force shortages and the other one on the host location, region or country,
challenged with the integration mechanism of the new comers. If life-threat-
ening extreme weather events and dramatic changes in climate will continue
to develop and thrive, migration will become the new normal, on the long
run, encompassing the work and economic mobility in a mobility for survival
and tomorrow’s security.

II. Social features of work integration in host communities

At a first look, the scholarly literature focuses on key causes, process and ef-
fects of climate migration, analyzing policies, impacts, individual and com-
munity responses to change, personal discourse over the migration itinerary
or simply patterns of migration and main drivers. However, the question of
exploring social and psychological traits of climate migration including the
workforce relocation due to the environment is somehow secondary and not
gaining full attention and momentum.

Apart from climate, economic and political factors that can trigger mi-
gration, resettling determines a series of social and psychological challenges
when it comes to a new location adaptation, community and work integra-
tion. Strictly referring to work opportunities in the new setting, the climate
refugee or migrant is liable to encounter a collection of barriers until securing
a job in the host community. From a social point of view, the public percep-
tion on climate change as well as on the reception of climate migrants is
widely divided between acceptance or rejection, the host population some-
times tending to react in an opposite manner to the climate discourse (Singh
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& Swanson, 2017; Gillis et al., 2023; Raimi et al., 2024). There is no consensus
whether climate migrants are perceived as economic or political ones (Spilker
et al., 2020; Arias & Blair, 2022; Raimi et al., 2024), the concepts overlapping
in this sense, as indicated before. Migration due to environment crisis in-
cludes also a strong economic motive, people resettling to areas where they
can farm, produce, work and gain, ensuring their daily needs and normal
living.

Another social variable, besides the public perception, refers to the com-
munity inclusion practices in the work sector, including here various reac-
tions and attitudes towards migrants and the climate topic. The major models
on social groups underline here the “classical” clash between the ingroup and
outgroup when it comes to new comers’ adaptation and integration in the
host community. Trop and Liberman (2012) indicated there is a risk of gen-
erating an ingroup mentality in the receiving communities when climate mi-
gration is addressed from a local stance and close-up position. At the same
time, whether local or international, migration has the potential to trigger
ingroup attitudes and reactions in the host communities when it comes to
receiving incoming new members. As the scholar works have presented so far,
the fear towards outgroup participants lead to “protection” behaviors, which
are quick to be on display (e. g. rejection, avoidance, risk perception, negative
attitudes, threat perception and fears etc.) when the members of the ingroup
local community are challenged with the reality of receiving members of an
outgroup inside their structures (Everett, Faber & Crockett, 2015; O’Donnell
et al., 2019; Raimi et al., 2024). In other studies, research has observed that if
domestic migrants or even international ones are perceived as part of the in-
group, on the basis that the local community projects similar possible situa-
tions for relocating due to environment conditions, then the reception be-
comes more open, adaptation and integration being supported by the locals
(Lujala et al., 2020; Kim, Kay & Schuldt, 2021; Raimi et al., 2024).

Besides overall public perception and group functioning, the perception
on work integration itself of migrants raises various questions. From the
migrant point of view, work adaptation may provide security overall, a mean
to accommodate and retake a daily normal functioning. On the other hand,
the host community may perceive work adaptation as a will to integrate and
participate. Other scholar studies argue that in contrast migration presence
may lead to higher competition and conflict on the labor market, over
employment opportunities (Turhan & Armiero, 2019; Spilker et al., 2020;
Lujala et al., 2020; Tubi & Kapinga, 2024). Even if these effects are difficult to
analyze, confirm and generalize, various authors draw attention over the
usual narratives that might influence potential disruptions, both ethnic, cul-
tural and social between those incoming in search for a job and local resi-
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dents (Gaikwad & Nellis, 2017; Spilker et al., 2020, Tubi & Kapinga, 2024).
Moreover, the sociocultural dimensions of migration, with regard to employ-
ment status, work perception and attitudes, income expectation and projec-
tion, community participation, affect the integration process from both mi-
grants and receiving communities point of view, underlying the importance
of psychological predictors as well (e.g. having a positive mindset, objective
life expectations, empowering personal beliefs, cognitive judgements), on
supporting an optimal transition and adaptation or biasing them (Duque et
al., 2025).

Social perception on work integration of migrants relies heavily on pub-
lic perception, existing community narratives on the subject, groups behavior,
global discourse and political views, host communities being under numer-
ous pressure points in their reception of new commers which are directly
impacted nevertheless.

B. Psychological features of work integration in a climate change con-
text

The social perspective on work challenges due to environment conditions
brings also to attention the numerous psychological variables, which shape
the mobility process of climate migrants, from root causes to projections,
search experiences and potential outcomes. The scholarly literature is also
scarce, results being disparate and too few on the matter. Studies focus more
on immediate public views, climate justice, social transformations rather than
on the overall individual perceptions, experiences and behaviors, critical, so-
cial and psychological approaches to climate crisis (Fernandes-Jesus et al.,
2024). Following a focus group analysis, Fritz et al. (2024), observed that
the main drivers for climate management and adaptation reside in individual
behavior change, top-down industry centered reconsideration as well as tech-
nology-centered dynamics, while major barriers are represented by the eco-
nomic systems and interests, lack of awareness and international coordina-
tion or cooperation. In another view, the lack of proper communication and
support policies will result in tensions, in the case of migrant mobility and
job searching within the local communities that are recipient, diminishing
the public support and cohesion, sometimes disfranchising the climate mi-
grant, part of a risk outgroup (Mols & Jetten, 2016; Stanley, Leviston &
Tseung-Wong, 2023). Living with a constant assault on social identity and job
security, climate migrants are challenged with the risk of inadequate work
access and opportunities, inequal rights and restrictions. The burden of feel-
ing “not welcomed” or “not invited” can be translated in fewer to no options
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to work, to get familiar with, to adapt and to integrate in a functional labor
market, which leads to negative psychological outcomes of being rejected and
isolated. The perception of threat at work imports two sides of understanding,
one in which the migrant experiences the denial of acceptance and integra-
tion, and the other in which the community “fears” job losing, impact on
work style and unknown or unwanted interferences in their organizational
culture, climate, views, objectives and functioning.

Detaining a sense of place or belonging refers to people’s attachment,
both cognitive and emotional, for their familiar environment which in turn
shapes a specific balance, stability and fluency of life, with deep impact on
personal identity, experience and behaviors (Brown & Perkins, 1992; Rubin,
Garfin & Wong-Parodi, 2024). Naturally the place of origin contains also the
person’s habitual work environment and activities which are familiar. In cli-
mate migration, people lose contact with their initial home, with their job
and work context and need to develop a new attachment to the reception
environment in all aspects, following a dynamic natural transaction due to
constant context and conditions changes. From this perspective the migrant
worker needs to find connections with the new workplace, to fit in and to
feel involved and included. Work integration in a climate change context will
always require an identity and work process retake, reallocating personal re-
sources in an effort to build a sense of place after losing it, a sense of com-
munity (Fernandes-Jesus et al., 2024), or growing “roots” again (Blackwell, Ar-
anda & Rosa, 2023). Rubin, Garfin and Wong-Parodi (2024) stated that fur-
ther research is needed in exploring and understanding place attachment and
detachment, personal experience, fears and emotions with regard to climate
migration. Work integration in a host environment may trigger fears and
stress of potential inclusion rejection, adding up to the detachment state from
the previous context. By exploring these negative states in association with
climate change, distress, perceptions or awareness, new insights can be de-
picted on human behavior patterns and perspectives (Weif$, Gutzeit & Hein,
2024; Cipriani, Gemignani & Menicucci, 2024). Social cohesion, detaining
skills and expertise, certain positive beliefs can ease the adaptation process
(Al Maamari, 2024). On the opposite, Stanley, Leviston and Tseung-Wong
(2023) found that ideological attitudes and threat perceptions have the
potential to act as barriers in migrant adequate integration in the recipient
society, more attention being needed in implementing support programs, in-
clusion and people well-being.

New frontiers in research will have to undergo in-depth analysis of cli-
mate migration and the challenges of workforce demands and stances. In this
light of things, Table 1 contains several future directions proposals for re-
search, regarding workforce migration in a climate change condition.
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Table 1: Future research directions and themes for workforce migration

Direction

Topics

Concepts

— Construct validation

— Work impact self-evaluation on host community

- Environment and work displacement process

— Community acceptance and work adaptation

— Work integration barriers and facilitators

- Cultural variations

— Stereotypes on climate migration

- Socio-psychological variables and climate migration

- Formal and informal support

- Public perception, social representations and awareness

Methodologies

- Longitudinal approaches on workforce mobility and adaptation due to cli-
mate change

— Existing evaluation instruments validation

- New methods and instruments for data collection exploration

— Experimental design approach on work migration due to climate conditions

- Qualitative data analysis

- Research participants specific segmentation

— Context and causal relations testing

Results

- External validity target

- Thematic representativeness on climate and work migration outcomes
— Nuances of climate migration and work implications

- Prediction models testing

Implications

— Policy crafting and actions on migration, work, integration and climate

— Vulnerabilities prevention and management through regulatory mecha-
nisms and guidelines

- Participation and decision-making of migrants and reception communities

- Coping strategies and support interventions for migrants

- Education programs development

Despite recent research and works, there is a long path for social sciences and
theory to explore the dynamics of climate migration, its impact on the work-
force and adaptation. Given the sense of urgency and constant crisis, the chal-
lenge resides in keeping track with the momentum while providing solution-
oriented research and insight.

C. Conclusion

After following the systematic itinerary through the challenges brought by
environment changes on the labor market and work integration, the dis-
course underlines the necessity to invest more in researching climate mobil-
ity, work solicitations and demands. As observed previously, studies are still
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scarce on the matter, with heterogenous data. Going beyond climate justice,
policies, drivers and public perception, an increasing interest arises in explor-
ing and explaining social and psychological factors of climate migration. Un-
derstanding socio-psychological mechanisms of place detachment and at-
tachment, work attitudes and relocation impact, as well as context-related
experiences towards work integration and host community narratives, may
bring the society approach closer to respond adequately to work and climate
crisis.

Overall, support strategies for sustainability and efficiency in adapting
the labor market to climate change will rely heavily on the nexus comprehen-
sion, between rapid transformation, the unique human response to adapta-
tion and the never ending search for welfare and well-being.

List of References

Adamo, S.B., Future trends: The challenges of climate displacement, in: Integrative social work
practice with refugees, asylum seekers, and other forcibly displaced persons, eds. Murakami,
N.J. & Akilova, M., 2023, p. 123-149, Cham: Springer

Adlam, J., No room at the inn? Re-imagining social inclusion at the intersections between cli-
mate change, globalisation, homelessness, and human migration, Journal of Social Work
Practice, 2020, 34(4), p. 379-392, https://doi.org/l().1080/02650533.2020.1781802

Al Maamari, R.H. H., Enhancing resilience to climate events: A multi-capital approach in social
work, International Journal of Disaster Risk Reduction, 2024, 113, 104883, https://doi.org/
10.1016/j.ijdrr.2024.104883

Arias, S.B./Blair, CW., Changing tides: Public attitudes on climate migration, The Journal of
Politics, 2022, 84(1), p. 560-567, https://doi.org/10.1086/715163

Bayrak, M.M./Van Hieu, T./Tran, T.A./Hsu, YY./Nien, T/Quynh, D.T.T., Climate change adapta-
tion responses and human mobility in the Mekong Delta: local perspectives from rural
households in An Giang Province, Vietnam, Humanities and Social Sciences Communica-
tions, 2023, 10(1), p. 1-14, https://doi.org/lO.1057/541599-023701817-5

Blackwell, R./Aranda, E./Rosa, A., “We always remember the Island™ Puerto Rican climate mi-
grants’ emotional meanings of home, Emotion, Space and Society, 2023, 49(1), 100974,
10.1016/j.emospa.2023.100974

Brown, B.B./Perkins, D.D., Disruptions in place attachment, in: Place Attachment. Human Be-
havior and Environment, vol. 12, eds. Altman, I. & Low, S.M., 1992, p. 279-304, Boston:
Springer

Cipriani, E./Gemignani, A./Menicucci, D., Awareness of everyday effects of climate change:
The climate change perceptual awareness scale (CCPAS), Heliyon, 2024, 10(19), e38461,
https://doi.org/10.1016/j.heliyon.2024.e38461

Del Real, D., Toxic ties: The reproduction of legal violence within mixed-status intimate partners,
relatives, and friends, International Migration Review, 2019, 53(2), p. 548-570. https://doi.
0rg/10.1177/0197918318769313



Workforce and migration — vulnerabilities in a climate change context 193

Duque, M./Vo, D.H./Montero-Zamora, P./Cobb, C.L./Sahbaz, S./Ertanir, B./Bautista, T./Watkins,
L.G./Acaf, Y./Macias, M.A./Alpysbekova, A./Garcia, M.F/Rodriguez, ]./Bates, M.M./Calde-
ron, I.A./Maldonado-Molina, M.M./Bartholomew, J.B./Pinedo, M./Lee, T.K./Salas-Wright,
C.P/Schwartz, S.J., Longitudinal determinants of thriving in Puerto Rican climate crisis
migrants on the U.S. mainland: A structural equation model, Social Science & Medicine,
2025,366, 1176135, https://doi.org/10.1016/j.socscimed.2024.117615

Everett, J. A. C./Faber, N.S./Crockett, M., Preferences and beliefs in ingroup favoritism. Frontiers
in Behavioral Neuroscience, 2015, 9(15), p. 1-21. https://doi.org/10.3389/fnbeh.2015.00015

Faist, T., Transnational social protection in Europe: A social inequality perspective, Oxford De-
velopment Studies, 2016, 45, p. 20-32. https://doi.org/10.1080/13600818.2016.1193128

Fernandes-Jesus, M./Cecconi, A./Esposito, F./Vargas-Moniz, M./Albanesi, C., Socio-psychological
perspectives on climate-related migration: A systematic review and research agenda, Com-
munity Psychology in Global Perspective, 2024, 10(2), p. 156-190, https://doi.org/10.1285/
124212113v10i2-2p156

Fritz, L./Baum, C.M./Brutschin, E./Low, S./Sovacool, B.K., Climate beliefs, climate technologies
and transformation pathways: Contextualizing public perceptions in 22 countries, Global
Environmental Change, 2024, 87, ¢102880, 10.1016/j.gloenvcha.2024.102880

Gaikwad, N./Nellis, G., The majority-minority divide in attitudes toward internal migration:
Evidence from Mumbai, American Journal of Political Science, 2017, 61(2), p. 456-472.
https://doi.org/10.1111/ajps.12276

Gillis, A./Geiger, N./Raimi, K./Cunningham, J.L./Sarge, M.A., Climate change-induced immi-
gration to the United States has mixed influences on public support for climate change
and migrants, Climatic Change, 2023, 176(5), p. 1-30, https://doi.org/10.1007/s10584-023—
03519y

Hodges, J.C./Garcfa, M.F/Schwartz, S.J./Vaughn, M.G./Maldonado-Molina, M.M./Bates, M./Cal-
derén, I./Brown, E.C./Rodriguez, J./Salas-Wright, C.P,, Social protections and climate migra-
tion: Service navigation among Puerto Ricans displaced by hurricane Maria, Social Work,
2024, 69(4), p. 347-355. https://doi.org/10.1093/sw/swae036

Kim, B./Kay, D.L./Schuldt, J.P., Will I have to move because of climate change? Perceived likeli-
hood of weather- or climate-related relocation among the US public, Climatic Change,
2021,165(9), p. 1-8. https://doi.org/10.1007/510584-021-03026-y

Koirala, S./Bashyal, S., The land left behind: a systematic review of transnational migration-in-
duced change and its implication for rural sustainability in Nepal, Humanities and Social
Sciences Communications, 2025, 12(1), p. 1-12, https://doi.org/10.1057/s41599-024-04180-
1

Laczko, E/Aghazarm, C. (eds.), Migration, environment and climate change: Assessing the evi-
dence, International Organization for Migration (IOM), 2009, Geneva, https://publica-
tions.iom.int/books/migration-environment-and-climate-change-assessing-evidence

Levitt, P/Viterna, J./Mueller, A./Lloyd, C., Transnational social protection: Setting the agenda,
Oxford Development Studies, 2016, 45, p. 2-19. https://doi.org/10.1080/13600818.2016.
1239702

Lujala, P/Bezu, S./Kolstad, I/Mahmud, M./Wiig, A., How do host-migrant proximities shape at-

titudes toward internal climate migrants?, Global Environmental Change, 2020, 65, 102156,
https://doi.org/10.1016/j.gloenvcha.2020.102156



194 Radu-loan Popa

Madondo, E./Dhobha, H., Harnessing migration for sustainable development in Africa: chal-
lenges and opportunities, International Journal of Research in Business and Social Science,
2025, 14(1), p. 80-88, https://doi.org/10.20525/ijrbs.v14i1.3770

Menjivar, C., Fragmented ties: Salvadoran immigrant networks in America, 2000, London: Uni-
versity of California Press

Moawad, D., Does environmental change affect migration especially into the EU? Social Sciences,
2024,13(3), 160, https://doi.org/10.3390/s0csci13030160

Mols, E/Jetten, J., Explaining the appeal of populist right-wing parties in times of economic pros-
perity, Political Psychology, 2016, 37(2), p. 275-292, doi:10.1111/pops.12258

O’Donnell, AW./Neumann, D.L./Duffy, A.L./Paolini, S., Learning to fear outgroups: An associa-
tive learning explanation for the development and reduction of intergroup anxiety, Social
and Personality Psychology Compass, 2019, 13(3), p. 1-15, https://doi.org/10.1111/spc3.1
2442

Portes, A./Rumbaut, R.G., Immigrant America: A portrait (revised, expanded, and updated), 3
edition, 2006, London: University of California Press

Raimi, KT./Sarge, M.A./Geiger, N./Gillis, A./Cunningham, J.L., Effects of communicating the rise
of climate migration on public perceptions of climate change and migration, Journal of
Environmental Psychology, 2024, 93(1), p. 1-17, https://doi.org/10.1016/j.jenvp.2023.102
210

Rubin, N./Garfin, D./Wong-Parodi, G., Exploring antecedents to climate migration: sense of
place, fear and worry, and experience, Environmental Research Letters, 2024, 19(10), p. 1-
14,10.1088/1748-9326/ad6fb9

Schwerdtle, PN./McMichael, C./Mank, I./Sauerborn, R./Danquah, I./Bowen, K.J., Health and mi-
gration in the context of a changing climate: A systematic literature assessment, Environ-
mental Research Letters, 2020, 15(10), 103006, https://doi.org/10.1088/1748-9326/ab9ece

Shultz, J.M./Rechkemmer, A., Climate change, migration, & population health, in: Migration
and health, eds. Galea, S., Ettman, C.K., & Zaman, M.H., 2022, p. 63-77, London: University
of Chicago Press

Singh, S.P./Swanson, M., How issue frames shape beliefs about the importance of climate change
policy across ideological and partisan groups, PLoS One, 2017, 12(7), 0181401, https://doi.
org/10.1371/journal.pone.0181401

Sironi, A./Bauloz, C./Emmanuel, M. (eds.), Glossary on migration, International Migration Law
No. 34, International Organization for Migration (IOM), 2019, Geneva, https://publica
tions.iom.int/books/international-migration-law-ndeg34-glossary-migration

Spilker, G./Nguyen, Q./Koubi, V./Bohmelt, T., Attitudes of urban residents towards environmen-
tal migration in Kenya and Vietnam, Nature Climate Change, 2020, 10(7), p. 622-627,
https://doi.org/10.103 8/s41558-020-0805-1

Stanley, S.K./Leviston, Z./Ng Tseung-Wong, C.N., Support for climate-driven migration in Aus-
tralia: Testing an ideology-based threat model, Current Research in Ecological and Social
Psychology, 2023, 4, 100119, https://doi.org/10.1016/j.cresp.2023.100119

Trope, Y./Liberman, N., Construal level theory, in: Handbook of Theories of Social Psychology,
vol. 1, eds. Van Lange, P. A.M., Kruglanski, AW., & Higgins, ET., 2012, p. 118-134, London:
Sage Publications Ltd



Workforce and migration — vulnerabilities in a climate change context 195

Tubi, A./Kapinga, A.G., Rural migrants in urban centers: Sources of vulnerability or agents of
adaptive capacity, Habitat International, 2024, 152(1), 103173, https://doi.org/10.1016/j.hab
itatint.2024.103173

Turhan, E./Armiero, M., Of (not) being neighbors: Cities, citizens and climate change in an age
of migrations, Mobilities, 2019, 14(3), p. 363-374, https://doi.org/10.1080/17450101.2019.
1600913

United Nations, Migration stock wallchart, UN Department of Economic and Social Affairs Pop-
ulation Division, 2019, https://doi.org/10.18356/c36d3e0d-en

Weiff, M./Gutzeit, ]J./Hein, G., Development and validation of the Domain-specific Climate
Change Distress Scale, Journal of Environmental Psychology, 2024, 98, 102392, 10.1016/j.je
nvp.2024.102392



Asistenta
sociala

Anexa 2

Volum coordonat de
George Neamtu

ENCICLOPEDIA
ASISTENTEI SOCIALE

: — . Al
-ufiw'!lt’;i:‘:.r —
—F IF

KEs 1Y

=T P
- e
ndé B —
1% B

POLIROM


radupopaioancorei7@gmail.com
Typewritten text
Anexa 2


COLLEGIUM
Asistenta sociala



Seria Collegium. Asistenta sociala este coordonata de Doru Buzducea si Stefan Cojocaru.

© 2016 by Editura POLIROM

Aceasta carte este protejata prin copyright. Reproducerea integrala sau partiala, multiplicarea prin orice
mijloace si sub orice forma, cum ar fi xeroxarea, scanarea, transpunerea in format electronic sau audio,
punerea la dispozitia publica, inclusiv prin internet sau prin retele de calculatoare, stocarea permanenta
sau temporara pe dispozitive sau sisteme cu posibilitatea recuperarii informatiilor, cu scop comercial
sau gratuit, precum si alte fapte similare savarsite fara permisiunea scrisa a detinatorului copyrightului
reprezinta o incalcare a legislatiei cu privire la protectia proprietatii intelectuale si se pedepsesc penal
si/sau civil in conformitate cu legile in vigoare.

Pe coperta: © natamc/Depositphotos.com
www.polirom.ro

Editura POLIROM

lasi, B-dul Carol | nr. 4; P.O. BOX 266, 700506
Bucuresti, Splaiul Unirii nr. 6, bl. B3A, sc. 1, et. 1,
sector 4, 040031, O.P. 53

Descrierea CIP a Bibliotecii Nationale a Roméaniei:

Enciclopedia asistentei sociale | George Neamtu (coord.). — lasi: Polirom, 2016
Contine bibliografie

ISBN print: 978-973-46-4439-1
ISBN ePub: 978-973-46-6154-1
ISBN PDF: 978-973-46-6155-8

|. Neamtu, George (coord.)
364
Printed in ROMANIA



Volum coordonat de
George Neamtu

ENCICLOPEDIA
ASISTENTEI SOCIALE

POLIROM
2016



Prezentarea autorilor

AMBROSA, Ana-Maria, lector universitar, Iasi, doctor in stiinte si doctorand in Drept la Universitatea
de Stat din Chisinau.

ANDRIONI, Felicia, lector universitar doctor, Petrosani, are o diversificatd experientd profesionala ca
manager, supervizor, asistent social si lector in 30 de proiecte sociale, educationale, culturale din
Valea Jiului.

ANTON, Lavinia Bianca, educator social in cadrul Centrului de Recuperare si Reabilitare pentru
Persoane cu Handicap din Oradea, Directia Generald de Asistenta Sociala si Protectia Copilului Bihor,
cu o complexd formare profesionala de specialitate.

BACIU, Loreni, lector universitar doctor, Timisoara, cu studii si publicatii in tard si striinatate,
expertiza In mecanismele de finantare directd pentru serviciile sociale si practicile dedicate integrarii
tinerilor pe piata muncii.

BARBACARIU, Carmen Liliana, asistent universitar, lasi, doctor in stiinte medicale, medic primar
cu specialitatea medicind de familie, practician in cadrul cabinetului individual. Are proiecte de
consiliere si educatie medicala pentru parintii si copiii aflati in dificultate.

BEJENARU, Anca, lector universitar, Sibiu, doctor in sociologie. Domenii de expertiza si cercetare:
teorii in asistenta sociald si plasamentul si adoptia copiilor.

BIRNEANU, Andreea, asistent universitar, Timisoara, doctor in sociologie, cu expertiza in domeniile:
protectia copilului, psihologia dezvoltarii umane, introducere in psihologie si comunicare.

BOCANCEA, Antonie-Cristian, profesor universitar, lasi. Este doctor in stiinte politice la Université
des Sciences Sociales Toulouse I si doctor in filosofie, cu recunoasteri in domeniul stiintelor politice
si contributii teoretice in asistenta sociala.

BUCUR, Eugen, doctor in sociologie, Timisoara, cu domenii de interes in protectia copilului-victima,
cu activitate practica in prevenirea institutionalizarii acestuia.

BUCUR, Venera Margareta, conferentiar universitar, Timisoara, doctor in stiinte medicale. Principalele
domenii de interes sunt prevenirea institutionalizarii varstnicului aflat in dificultate si serviciile
sociomedicale de ingrijiri la domiciliu, protectia copilului si a victimelor violentei domestice, planificarea
familiala, asistenta sociald a persoanelor bolnave in faze terminale.

BULGARU, Maria, profesor universitar, doctor habilitat, Universitatea de Stat din Moldova, recu-
noscutd pentru initierea invatamantului superior in asistenta sociala in Republica Moldova, autor a
190 de lucrari de filosofie, sociologie si asistenta sociala.

BUZARNESCU, Stefan, profesor universitar doctor, Timisoara, a coordonat constructia institutionald
a Facultatii de Sociologie, Asistenta Sociala si Psihologie din Timisoara. A inclus in circuitul stiintific
concepte precum: tehnograma, bovarismul institutional, spatiul social in expansiune.

BUZEA, Carmen, profesor universitar doctor, Brasov. A publicat trei volume de specialitate, un
volum 1in calitate de coordonator si articole stiintifice iIn domeniul comportamentului organizational
si al managementului resurselor umane.



PREZENTAREA AUTORILOR 6

CALAUZ, Adriana Florentina, lector universitar doctor, Baia Mare, specializarea asistenta sociala.
Preocuparile sale stiintifice sunt orientate asupra metodologiei asistentei sociale, cu precadere asupra
supervizarii.

COJOCARU, Maria, profesor universitar doctor, lasi, cu activitate didacticd si de cercetare in
domenii precum: sociologia muncii, managementul organizatiilor, politica ocuparii fortei de munca.

CONDOR, Camelia, asistent social in cadrul Spitalului Clinic de Urgenta pentru Copii din Cluj-Napoca,
licentiata in drept si absolventa a scolii postliceale cu specializarea asistenta sociala (1993).

CONSTANDACHE, Ioana-Claudia, licentiata in psihologie, cu studii masterale in domeniul psihologiei
aplicate, a desfasurat activitati de voluntariat in domeniul resurselor umane, in organizatii din Romania
si Letonia. Din 2012 lucreaza in cadrul unei companii multinationale din Cluj-Napoca, in domeniul
resurselor umane, ce deruleaza proiecte in Europa Centrala si de Est.

CORMAN, Georgeta Sorina, lector universitar, Sibiu, doctor in sociologie, avand peste 12 ani de
activitate practica In domeniul asistentei sociale, in sectoarele public si privat, precum §i numeroase
studii de specialitate publicate.

CORMOS, Viorica-Cristina, lector universitar, doctor in sociologie, Suceava, cu expertizd in tematica
migratiei si in metodologia asistentei sociale.

CROITOR, Ecaterina, cadru didactic universitar asociat, doctor in filosofie si asistent social in
cadrul Cabinetului individual de asistenta sociald, cu experientd in practica asistentei sociale (monitorizare
si evaluare).

DASCALU, Dan Ioan, conferentiar universitar, Suceava, doctor in psihologie, doctorand in filosofie.
Publicatii (carti, articole) in domeniile: sociologie, metodologia cercetarii sociale, asistenta sociala,
psihologie politica.

GOIAN, Cosmin, profesor universitar doctor, Timigoara, cu performante in domenii precum: comunicare
si limbaje sectoriale, deontologia si valorile asistentei sociale, managementul conflictului in asistenta
sociald. Coordonator de studii doctorale in domeniul sociologiei.

IACOBESCU, Maria Rodica, lector universitar doctor, din Suceava, este specializatd in probleme
specifice de asistenta sociala a copilului si a familiei si in domenii complementare asistentei sociale.

I0OVU, Mihai-Bogdan, lector universitar, doctor in sociologie, Cluj-Napoca, cu activitate de cercetare
in Colegiul National al Asistentilor Sociali. Interesele sale de cercetare se focalizeaza pe drepturile
si bunastarea copilului si practica asistentei sociale.

ISPAS, Cristina, lector universitar doctor, Resita. A publicat mai multe articole in reviste si volume de
specialitate din tara si de peste hotare. Are formare si rezultate in domeniul psihoterapiei familiale sistemice.

JINARU, Adrian|, conferentiar universitar, doctor in filosofie, Timisoara, cu preocupari si expertiza in

psihologia transpersonald si in interventia clinica.

JURCA, Constantin Eugen, conferentiar universitar, Timisoara, doctor in teologie, cu formare
psihoterapeuticd in analiza existentiald si logoterapie, preot si psihoterapeut autonom principal.

LAZAR, Theofild-Andrei, lector universitar doctor, Timisoara, cu competente in dezvoltarea comunitara,
serviciile sociale in mediul rural si integrarea socioprofesionala a grupurilor vulnerabile.

LENTA, Oana Elena, licentiata in psihologie, studii masterale in audit social si doctorand in domeniul
filosofiei morale. A publicat articole (ca autor si coautor) in reviste de recunoastere nationala si
internationald pe tematica violentei.

MARIAN, Claudia, conferentiar universitar doctor, Baia Mare. Preocupari legate de studiul stiintific
al agresivitatii in mediul gcolar si al cognitiilor morale implicate in gestionarea agresivitatii.

MILICENCO, Stela, conferentiar universitar, doctor in sociologie, decan al Facultatii de Sociologie
si Asistenta Sociala, Universitatea de Stat din Moldova. Este expert/consultant national in cadrul unor
proiecte ale UNICEF Moldova, OIM, TEMPUS, CIDDC etc.



7 PREZENTAREA AUTORILOR

MORANDAU, Felicia, lector universitar doctor, sociolog, Sibiu. Interesele de cercetare, reflectate
in studiile si lucrarile publicate, sunt orientate spre problematici curente din sfera sociologiei familiei,
metodologiei cercetarii sociale si sociologiei emotiilor.

MUNTEAN, Ana, profesor universitar doctor, Timisoara, cu multiple participdri la proiecte de
cercetare internationalda (UNICEF, Leonardo da Vinci, Phare, NATO), specialist de prestigiu in
problematica copilului, director al unei reviste de specialitate, coordonator de studii doctorale.

NEAMTU, George, conferentiar universitar doctor, lasi, specialist in domeniul formarii teoretice si
metodologice profesionale de specialitate, cercetator in domeniile asistentei sociale si sociologiei.
Are mai multe aparitii editoriale notabile in literatura de specialitate.

NEAMTU, Nicoleta, conferentiar universitar doctor, Cluj-Napoca. S-a specializat si s-a perfectionat
profesional in tard si in strdinatate. A fost visiting researcher, a avut stagii TEMPUS, a contribuit la
dezvoltarea pe baze noi a profesiei de asistent social in Romania. Autor si coautor de studii si volume
la edituri cu recunoastere nationala.

OCERETNII, Anastasia, conferentiar universitar, doctor in sociologie, Universitatea de Stat din
Moldova, consultant al unor proiecte UNICEF, Fundatia SOROS, Banca Mondiala, USAID, UNDP
etc. Aparitii editoriale si contributii in domeniu.

OTOVESCU, Adrian, conferentiar universitar doctor, Craiova. A publicat lucrari de specialitate care
se circumscriu domeniilor sociologiei migratiei, sociologiei comunicarii si cercetarilor monografice de
teren.

OTOVESCU, Dumitru, profesor universitar doctor, conducator de doctorat, Craiova. Principalele
lucrari publicate apartin domeniilor sociologiei generale, sociologiei culturii, eseisticii sociologice si
cercetarii monografice.

POPA, Adela Elena, conferentiar universitar doctor, Sibiu, cu studii in psihologie si sociologie. Autor
si editor a doua volume si a peste 25 de articole si studii.

POPA, Radu-lIoan, lector universitar doctor, Sibiu, cu expertizd in domeniul managementului
resurselor umane si psihologiei organizationale, leadershipului in mediul organizational national si
international.

POPOVENIUC, Bogdan, conferentiar universitar doctor, Suceava. Autor a doud carti si a doua cursuri
universitare, precum si a numeroase articole, cu precadere din perspectiva inter- si transdisciplinara
din aria filosofiei, antropologiei si psihologiei.

POPP, Lavinia Elisabeta, conferentiar universitar, doctor in sociologie, Resita. A coordonat si a fost
membru in 18 proiecte/contracte de cercetare. A publicat 11 volume.

RADOI, Mihaela, conferentiar universitar doctor, Iasi. A publicat articole si studii in domenii de
specialitate focalizate pe tematica politicilor de incluziune sociald pentru tineri si persoane cu dizabilitati.

RADUT-SELISTE, Valentina Diana, doctor in sociologie, Craiova, cu expertizi si competente in
domeniul serviciilor de asistenta sociald din institutii publice si experientd in proiecte de asistenta a
grupurilor vulnerabile.

REBELEANU, Adina, conferentiar universitar doctor, reprezentant al scolii clujene de asistenta
sociala, cu cercetari comparative privind teoriile, metodele si legislatia in domeniul asistentei sociale
si politicilor sociale. Are mai multe aparitii editoriale semnificative in domeniu, in tara si strainatate.

RUSU, Horatiu M., profesor universitar, Sibiu, sociolog, doctor in sociologie. Preda si publica in
aria sociologiei schimbarilor sociale, sociologiei valorilor, educatiei, integrarii europene, identitatii
si solidaritatii.

SAGEBIEL, Julianne, profesor universitar doctor la Colegiul Universitar din Miinchen, Departamentul
de stiinte sociale. Domeniul de predare: teoriile asistentei sociale. Domenii principale de cercetare:
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profesionalizarea asistentei sociale, diagnoza in asistentd sociala, cercetari in colective internationale,
pregatirea profesionala a adultilor si consultanta.

SCARNECI-DOMNISORU, Florentina, conferentiar universitar, Brasov, doctor in sociologie. A
publicat articole si volume tratand teme de metodologie a cercetarii.

STAN, Dumitru, profesor universitar doctor, reprezentant al scolii sociologice de la lasi. Specialist
recunoscut in domeniul metodologiei sociologice si pentru cercetarea ruralului traditional romanesc.
Aparitii editoriale si publicisticd de prestigiu.

STAN, Liliana, profesor universitar doctor, lasi, cu cercetari in domeniile: filosofie morala, proiectare
curriculard, formarea formatorilor, pedagogia prescolara si a invatamantului primar, pedagogia succesului
etc. In aceste domenii semneaza lucrdri de autor, articole, cursuri universitare, capitole in volume
colective.

STANCIU, Carmen, lector universitar doctor, Timisoara, avand ca domenii de interes asistenta socialda
gerontologicd, managementul serviciilor sociale si dezvoltarea personala. A publicat mai multe carti
si numeroase articole in reviste de specialitate.

STARICA, Cristina Elena, lector universitar, doctor in psihologie, Iasi. Pe langi domeniul didactic,
activeaza in practica privata ca psihoterapeut si consilier vocational. A publicat peste 40 de articole
si capitole in volume colective, avand ca subiecte teme din consilierea vocationala, educationald si
psihoterapie.

SANDRU, Daniel, profesor universitar doctor, lasi, director al revistei de culturd contemporana
Timpul si redactor-sef al revistei de stiinte politice Polis. A publicat si coordonat noud volume pe teme
de teorie si stiinta politica, unele premiate la nivel national.

SIMON, Marinela-Cristina, lector universitar, Brasov, doctor in sociologie. Licentiata in sociologie, cu
studii de masterat si doctorale, preocupari in metodologia asistentei sociale si in diferite ramuri ale
sociologiei aplicate in asistenta sociald.

TOMITA, Mihaela Alida, conferentiar universitar, Timisoara, doctor in sociologie. Activitatea sa
profesionald este strans legatd de promovarea sanctiunilor alternative in sistemul de justitie penala.

TRANCA, Loredana Marcela, asistent universitar, Timisoara, cu studii in domeniul asistentei
sociale. A publicat peste 40 de articole si studii in volume colective privind problematica asistentei
sociale sau domenii conexe.

TRANDAFIR, Daniela, licentiata in psihologie, cu studii de masterat. A activat ca psiholog in cadrul
Directiei Generale de Asistentd Sociald si Protectia Copilului Tulcea. Din 2011 este cadru didactic la
Centrul de Resurse si Asistentd Educationala din Tulcea.

TRANDAFIR, Laurentiu, sociolog, cu studii masterale si postuniversitare, a activat in instituii de
asistentd sociald (Directia Generald de Asistenta Sociald si Protectia Copilului si Agentia Judeteana
pentru Plati si Inspectie Sociala, ambele din Tulcea). Are experienta in asistenta grupurilor vulnerabile
in cadrul organizatiilor nonguvernamentale.

TURDASAN, Ramona Teodora, licentiata in asistentd sociala si cu studii masterale in domeniu,
Cluj-Napoca. A urmat stagii de practicd supervizata de tip voluntariat in organizatii de asistenta sociald.

VLASE, Ionela, lector universitar, Sibiu, a obtinut titlul de doctor in sociologie la Universitatea din
Neuchatel, Elvetia, in 2009, in domeniul migratiei economice. A publicat numeroase articole in reviste
internationale.

ZELINKA, Elisabeta, lector universitar doctor, Timisoara, cu expertiza in psihologie sociald, studii
despre migratie si schimbarile complexe ale societatii europene, cu numeroase burse si stagii profesionale
in strdinatate.
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Paradigme asupra personalitatii

(engl. personality paradigms; fr. perspectives sur la personnalité; germ. Paradigmen der Personlichkeit)

=9

Termenul ,,paradigma” provine din grecescul paradeigma, care in Antichitate se folosea pentru
a desemna un model, un exemplu, att pentru rationamentele logice, cat si pentru activitatea din
constructii si arhitecturd. in prezent, acest cuvant se foloseste in sociologie cu semantizarea
propusa de Robert King Merton (1945), de model explicativ: paradigma socializarii, paradigma
functionalista, paradigma habitusald, paradigma sociolingvisticd etc. Thomas Kuhn (1962) a
folosit termenul pentru a desemna acea perioada istorica in care stiinta cunoscuta si acceptata
ca legitima de catre comunitatea stiintifica de profil se dovedeste operationala pentru a explica
in mod corect fenomenele care-i definesc obiectul epistemic.

Din punctul de vedere al definirii paradigmelor personalitatii, acceptiunile si perspectivele sunt
multiple in literatura de specialitate. Conform Dictionarului de sociologie (Zamfir, Vlasceanu, 1998,
p. 414), paradigma reprezinta ,,un set de concepte, propozitii, metode de investigatie, cu un pronuntat
caracter normativ, dezvoltat pentru a ghida cercetarea intr-un anumit domeniu specificat”. in
aceeasi directie, autorii dictionarului ofera si o alta acceptiune asupra conceptului, care desemneaza
totalitatea realizarilor dintr-un domeniu disciplinar, larg acceptate de comunitatea stiintifica
respectiva, care oferda modelul problemelor de cercetare si a solutiilor explorate, el descriind
structurile fundamentale ale practicii de la un moment dat din stiintele mature (aflate in faza
paradigmaticd), in contrast cu stiintele aflate incé in curs de maturizare (in faza preparadigmatica)”
(Zamfir, Vlasceanu, 1998, p. 414).

Zamfir si Vlasceanu (1998, p. 421) definesc personalitatea ca fiind ,,expresia socioculturala
a individualitatii umane”. Tot acesti autori considera ca psihologia a adus principalele contributii
la dezvoltarea acestui concept, fiind definitd drept ,,organizarea dinamica in cadrul individului a
acelor sisteme psihofizice care determina gandirea si comportamentul sdu caracteristic” (Allport,
apud Zamfir, Vlasceanu, 1998, p. 421) sau ,,agregatul organizat de procese si stari psihice apartinand
individului” (Linton, apud Zamfir, Vlasceanu, 1998, p. 421) sau ,,ceea ce permite prezicerea modului
de a actiona al unei persoane intr-o situatie datd” (Cattell, apud Zamfir, Vlasceanu, 1998, p. 421).

In ceea ce priveste centralizarea si oferirea unui cadru sistematizat pentru discutarea si
analizarea multiplelor perspective/paradigme asupra personalitatii, se poate afirma ca existd o
multitudine de variante si puncte de vedere in tratarea acestei problematici, aplicabile in domeniul
asistentei sociale.

Chelcea si Ilut (2003, p. 252) sistematizeaza perspectivele majore asupra personalitdtii in:
a) teorii bioereditare, acolo unde profilul biologic guverneaza intreaga personalitate si manifestarea
acesteia, adicd comportamentul. In calitate de reprezentanti pentru aceasti directie sunt mentionati
R. Plomin, D. Daniels sau T.J. Bouchard; b) teorii psihanalitice, acolo unde instantele Eului, precum
si nivelele de constient, subconstient si inconstient interactioneaza sub premise tensionale si
conflictuale, ,,ciocnire” ce determina individualitatea unei persoane. Autorii mentioneaza drept
reprezentativi pentru aceasta paradigma bine-cunoscutele personalitati ale curentului precum
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S. Freud, C.G. Jung; c) teorii ale trasaturilor de personalitate, care vizeaza colectia de trasaturi
si factori ce descriu tipologiile de personalitate, seturile de comportamente stabile 1n raport cu
gestionarea situationald, precum si diferentele psihocomportamentale dintre indivizi. Repre-
zentantii de marcd pentru aceastd viziune ar fi G.W. Allport si R. Cattell; d) teorii behavioriste,
care sustin ideea dezvoltarii personalitatii in contextul invatarii, drept raspuns la confruntarea cu
stimulii si situatiile din mediul extern, minimalizandu-se perspectivele trasaturilor innascute.
Conform autorilor, edificatori pentru aceasta perspectiva sunt B.F. Skinner si A. Bandura; e) teorii
cognitiviste, care sustin ideea structurilor si proceselor mentale, acolo unde constructele personale
definesc comportamentul si construirea personalitdtii, H.H. Kelley fiind promotorul acestei
paradigme; f) teorii umaniste, care sustin ideea autorealizarii de sine sau a autoactualizarii, drept
concept fundamental pentru dezvoltarea, construirea, manifestarea si desavarsirea personalitatii
indivizilor. Dintre cei mai cunoscuti reprezentanti, autorii 1i amintesc in acest caz pe C.R. Rogers
si A.H. Maslow; h) teorii sociopsihologice, care valorizeaza implicatiile mediului social, ale
contextului de dezvoltare in care se regaseste individul, cu implicatii directe in dezvoltarea perso-
nalitatii acestuia, a setului de principii, opinii, valori etc., plecand de la mediul familial si terminand
cu nivelul comunitatii, al societatii si lumii din care face parte acesta. Autorii ofera drept exemplu
pentru aceastd directie pe R. Baumeister, A. Giddens, S. Chelcea, R. Stevans sau R. Inglehart.

Alti autori, precum Macsinga (2003, p. 108), completeaza aceasta categorizare a perspectivelor
asupra personalititii cu perspectiva unidimensionala. in acest sens, Rotter (apud Macsinga, 2003,
p. 109) sustine bine-cunoscuta teza a locusului intern sau extern al controlului, acolo unde
indivizii fie isi atribuie propriile actiuni drept cauze pentru gestionarea situatiilor (detin un locus
intern al controlului) sau, dimpotriva, aloca aceasta raspundere unor cauze externe lor — situatii,
hazard, mediu, alte persoane etc. (detin un locus extern al controlului). in aceeasi perspectiva,
Monteil (1997, p. 45) atesta existenta dimensiunilor de internalitate-externalitate, in cazul
personalitatii in mediul educational si al formarii, prin care individul devine educabil 1n contextul
recompensarii sau sanctiunii, succesul sau esecul sau fiind corelate cu atribuirile de ordin intern
(dispozitii) sau extern (situatii).

Tot in categoria paradigmelor unidimensionale intra si tipologia comportamentelor de tip A
si B, concepute de M. Friedman si R.H. Rosenman (1974, apud Macsinga, 2003, p. 112). Autorii
explica personalitatea fie prin prisma unei categorii in care indivizii prezinta tendinta de a domina
cadrul situational, detin spirit competitional, apeleaza la manifestari agresive in rezolvarea
problematicilor, cu un nivel ridicat al nevoii de control etc. (comportament de tip A), fie a uneia
in care indivizii manifesta tendinte de dependenta fata de celdlalt, cu un indice ridicat de toleranta
la frustrare, cu grad scazut de competivitate etc. (comportament de tip B).

in cazul acceptiunii perspectivelor psihanalitice asupra personalititii, pe 1anga teza freudiana
asupra instantelor Eului — sine (id), eu si supraeu in descrierea personalitatii sau a abordarii
arhetipale jungiene —, A. Adler este cel care completeaza aceastd paradigma cu conceptele legate
de sentimentul de inferioritate/superioritate, ce domina dezvoltarea individului in adaptarea sa
la context, mediu, viatd, supravietuire. Din aceasta perspectiva rezultd, conform tezei adleriene,
patru tipuri de personalitate (Macsinga, 2003, p. 35): tipul dominant, tipul dependent, tipul evitant
si tipul social. Suplimentar, K. Horney a explorat, din perspectiva neopsihanaliticd, problematica
personalitatii, continuand intr-o oarecare masura teza freudiand si adleriana si stabilind trei
tipuri de personalitate: personalitate complianta, personalitate agresiva si personalitatea detasata
(Macsinga, 2003, p. 57).

in ceea ce priveste perspectiva teoriilor trasaturilor de personalitate, pe langa stadiile de
dezvoltare ale personalitatii propuse de G.W. Allport sau cei 16 factori bine-cunoscuti de descriere
a personalitatii, apartinand lui R. Cattell, H.J. Eysenck poate fi mentionat ca un alt reprezentant
de marca al acestei categorii, cercetarile sale explicand personalitatea in trei dimensiuni majore:
neuroticism, extraversie si psihoticism. Aceste dimensiuni s-au regasit ulterior sub diferite forme
in modelul Big Five, dezvoltat si adaptat in multiple variante de-a lungul anilor de catre Costa
si McCrae, precum si de alti autori (apud McCrae, 2011, p. 212).
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in cazul dezvoltarii modelului Big Five si al reconceptualizarii personalitatii, McAdams
stabileste In 1992 trei nivele ale personalitatii: nivelul 1, ce contine trasaturile, nivelul 2, ce
contine problematicile personale, si nivelul 3, ce contine naratiunile legate de viata (apud
McCrae, 2011, p. 212).

Funder (2001, pp. 198, 203) realizeaza o diviziune intre categoria paradigmelor clasice 1n care
integreaza abordarea psihanaliticd, abordarea trasaturilor de personalitate, abordarea behaviorista
si umanista in contrast cu categoria paradigmelor moderne, in care integreaza abordarea social-cogniti-
vista, biologica si evolutionista. in opinia sa, abordarea evolutionista asupra personalitatii se
focalizeazd pe posibilitatea ca anumite modele comportamentale sa detind un substrat/o baza
biologica in legatura directa cu traseul evolutionist al speciei umane (Funder, 2001, p. 208).

Dintr-o alta perspectiva asupra personalitatii, Uher (2013, p. 40) considera ca in analizarea
manifestarilor comportamentale ar trebui sa se tina cont de faptul ca acestea sunt fenomene ale
prezentului ce solicita o monitorizare curentd; anumite modele specifice individuale sunt temporale,
astfel solicitdnd o monitorizare cu masuri repetate; iar personalitatea si comportamentul trebuie
studiate in contextul in care apar, aceastd perspectiva necesitdnd o abordare taxonomicd si
categorizari ale cadrului de manifestare comportamentala.

Dupa cum se poate observa, paradigmele asupra personalitdtii sunt multiple, ceea ce face ca
analizarea conceptului de personalitate sa importe atat suportul psihologiei, cat si al sociologiei,
psihosociologiei si antropologiei culturale pentru o Intelegere mai buna si o adecvare la nume-
roasele fatete ale acestui termen complex si universal ce descrie individualitatea fiecarei persoane
in raport cu un cadru social specific.

in cadrul domeniului asistentei sociale, aceste paradigme vizeaza atat mediul de cercetare, cat
si pe cel al practicii profesionale in asistenta sociald, acolo unde personalitatea devine un concept
central pentru problematica si obiectul de activitate specific. Astfel, in urma analizarii paradigmelor
personalitatii multifatetare, se poate afirma ca implicatiile in asistenta sociala, teoriile aferente,
precum si perspectivele asupra acestora se nscriu in prezent, fara echivoc, si in celelalte domenii
conexe precum psihologia, sociologia, psihosociologia si antropologia culturala.
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Felicia MORANDAU

Roluri manageriale

(engl. managerial roles; fr. roles des dirigeants; germ. Fiihrungspositionen)

Din punctul de vedere al definirii rolurilor manageriale, Vlasceanu (2003, p. 295) mentioneaza
faptul ca acestea reprezinta ,,seturi organizate de comportamente ce pot fi identificate la nivelul
pozitiilor de conducere”, acolo unde ,,centrarea cade pe analiza continutului activitatii mana-
geriale”. Mintzberg (apud Vlasceanu, 2003, p. 296; Dierdorff, Rubin, Morgeson, 2009, p. 973)
descria In 1989 trei categorii principale de roluri manageriale, si anume: interpersonale, infor-
mationale si decizionale.

a) Din perspectiva lui Mintzberg, rolurile interpersonale contin functia de reprezentare, de lider
si de legatura (apud Pearson, Chatterjee, Okachi, 2003, p. 103). Daca este sa integram perspectiva
asistentei sociale, functia de reprezentare vizeaza in mod vital prezentarea organizatiei prin
persoana managerului in mediul extern, acoperind aici o gama variatd de actiuni, de la
simplele comunicari cu potentiali parteneri de afaceri, beneficiari ai serviciilor, viitori angajati
ai organizatiei, reprezentanti ai societatii civile si comunitatii din care face parte organizatia
pana la procesele complexe de negociere si reprezentare legala. in ceea ce priveste rolul de
lider, asumat de manager, acesta descrie foarte bine puterea formala, dar si informala cu care
este investit cel din urma, modul de exercitare a puterii fiind la latitudinea acestuia, succesul sau
insuccesul unui manager direct relationate cu modul de gestionare a puterii in organizatie. Din
punctul de vedere al rolului de legatura, tot Mintzberg (apud Vlasceanu, 2003, p. 296)
specifica faptul ca aceasta functie sprijina rolul de reprezentare acolo unde managerul
stabileste legaturi profesionale cu angajatii organizatiei, cu partenerii de afaceri, cu beneficiarii
institutiei pe care o reprezintd, cu reprezentantii altor companii cu care colaboreaza etc.

b) Categoria rolurilor informationale contine functiile de monitorizare, diseminare a informatiilor
si rolul de purtator de cuvant (Mintzberg, 1989, apud Vlasceanu, 2003, p. 297). Prin actiunile
de monitorizare, managerul urmdreste bunul mers al organizatiei si al proceselor atat din
interiorul acesteia, cat si din afara ei, pentru a identifica problemele potentiale ce pot
impiedica functionarea, pentru a optimiza procesele de lucru si servicii, pentru a gestiona
resursa umana 1n cel mai adecvat mod posibil, pentru a preveni anumite intreruperi, decalaje
si erori functionale in furnizarea serviciilor. Prin actiunea de control se pot monitoriza, evalua
si analiza comportamentele angajatilor (Raelin, 2011, p. 137). In ceea ce priveste rolul de
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diseminare a informatiilor, aceasta functie completeaza rolul de legatura, acolo unde managerul
trebuie sd asigure un flux continuu, optim, adecvat si specific catre toate palierele cu care
se lucreaza: angajati, subalterni, conducere, alti manageri, beneficiari, parteneri, mediul
public si privat. Rolul de purtator de cuvant deserveste si completeaza rolul de reprezentare
amintit anterior, caz in care managerul se angajeaza in reprezentarea organizatiei si promovarea
acesteia in mediul public si privat, incercdnd conectarea ei la mediile considerate a fi de
influentd si forurile decizionale ce pot afecta In mod direct sau indirect bunul mers al
organizatiei si serviciilor prestate cétre beneficiari, din perspectiva asistentei sociale.

c) Categoria rolurilor decizionale prezinta functiile de antreprenoriat, solutionare a tensiunilor,
distribuirii resurselor si negocierii (Mintzberg, 1989, apud Vlasceanu, 2003, p. 298). In acest
sens, functia antreprenoriald deserveste abilitatile managerului de a genera schimbare si de
a initia o permanentd adaptare a organizatiei la cerintele beneficiarilor si dinamicii pietei si
societatii din care aceasta face parte. Pe de altd parte, functia sau rolul de solutionare a
tensiunilor vizeaza interventia managerului in aplanarea conflictelor atat la nivel latent, cat
si manifest pe cele patru paliere bine cunoscute in mediul organizational: intrapersonal,
interpersonal, intragrupal, intergrupal, intraorganizational si interorganizational. Desigur, in
functie de mandatarea acestuia si prerogativele cu care este Investit, managerul poate actiona
in consecinta, fiind un factor de echilibru intre partile conflictuale (Yan, 2008). in ceea ce
priveste rolul de distribuitor de resurse, managerul se confruntd adesea cu dilema gestionarii
acestora, adaptarea si capacitatea decizionala fiind elementele ce impun diferenta intre reusita
sau esec in organizatie (Dierdorff, Rubin, Morgeson, 2009, p. 975). Acest rol afecteaza direct
functionarea organizatiei prin influenta exercitata asupra proiectelor desfasurate sau in curs
de implementare, a selectiei beneficiarilor serviciilor, a stabilirii valorii si cantitatii resurselor
ce urmeazad a fi distribuite (fie materiale sau umane) in termeni de costuri si beneficii pentru
organizatie si membrii ei.

Rolul de negociator al managerului se regaseste practic in fiecare dintre rolurile descrise
anterior. Prin intermediul acestei functii, managerul stabileste parametrii de lucru cu subalternii,
cu clientii sau beneficiarii serviciilor organizatiei, cu partenerii existenti sau potentiali etc., pentru
a asigura o pozitie strategica a organizatiei si bunul mers al acesteia in interiorul comunitatii din
care face parte.

in incheiere, se poate afirma ci domeniul asistentei sociale este fara doar si poate un mediu
organizational ct se poate de complex si variat, in care legile, procesele si paradigmele ce
guverneaza organizatiile se aplica si in aceasta directie.
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Radu-Ioan POPA

Roluri sociale

(engl. social roles; fr. réles sociaux; germ. sozialen Rollen)

Conform Dictionarului de sociologie coordonat de C. Zamfir si L. Vlasceanu (1993, p. 517),
rolul social este un ,,model de comportare asociat unei pozitii sociale sau unui status, punerea
in act a drepturilor si datoriilor prevazute de statusurile indivizilor si grupurilor intr-un sistem
social”. De aici reiese ideea cd rolul reprezinta reflectarea in plan concret, la nivel empiric, a
statusului. In psihologia sociald, rolul social se referd la orice model de comportament care
implica anumite drepturi si obligatii, indatoriri ce sunt asteptate de la individ si pe care acesta
este pregatit si incurajat sa le dezvolte intr-o situatie sociald data (Reber, 2009, p. 650). Rolurile
sociale sunt strans legate de pozitia ocupata de individ intr-un sistem social, de statusul acestuia:
medic, parinte, profesor, preot etc. Se vorbeste in acest context de roluri sociale de baza, asociate
cu varsta, sexul etc., si roluri sociale structurale, ce tin de institutiile, organizatiile in care
activeaza actorul social: roluri profesionale, roluri familiale etc. (Turner, 1990, p. 88).

Znaniecki (1965, pp. 203-206) defineste rolurile sociale facand o paralela cu rolul din teatru,
mai precis cu rolul lui Hamlet din piesa cu acelasi nume de William Shakespeare. Ambele tipuri
de rol (cel social si cel din teatru) implica interactiunea dintre un actor care joaca un rol si alti
actori care joaca alte roluri. Individul actioneaza intr-un context in care un set de agenti, actori
sociali il acceptd si coopereazi cu el. in afara unui astfel de cerc nu poate fi ,,pus in scend” un
rol social. Rolurile sociale au la baza, ca si piesele de teatru, modele culturale ce trebuie invatate
si urmate. In altd ordine de idei, rolul lui Hamlet, jucat in diferite perioade si de diferiti actori,
a suferit anumite modificdri. $i rolurile sociale sufera astfel de modificari in timp, de exemplu,
rolul de student, comportamentele specifice acestei pozitii au suferit transformari de-a lungul
anilor. Unele modificari vor fi considerate indezirabile, nu vor fi apreciate de cei din jur (criticii
de arta in cazul teatrului) si vor fi retrase, in timp ce altele vor fi apreciate si vor duce la
dezvoltarea unor noi roluri sociale. In timp ce rolul in teatru se conformeaza unor reguli, norme
ce tin de arta, rolurile sociale se supun normelor sociale si culturale.

in asociere cu un status social, conceptul de rol social a fost folosit pentru prima datd de
Ralph Linton in lucrare sa The Study of Man, publicata in 1936. Linton afirmd ca rolul este
prescris si are la baza normele sociale care 1l ghideaza pe individ in comportamentul sau. Este
o abordare functionalista, ce pune in centrul discutiei setul de norme si reguli pe care membrii
societatii le interiorizeaza, le invata prin intermediul procesului de socializare. Aceste seturi de
norme si reguli formeaza modele culturale, modele de comportament care difera de la o societate
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Abstract

In the present study we conducted a meta-analysis ==
relation between personality factors or dimensions and the
following through a meta-analytic support the exploration o
certain personality dimensions and the tendency to adopt &
organizations, to which we also completed several analysis &
like: the evaluation procedure of subjects (self-evaluation ve=
subjects’ age (teens versus adults) etc., variables which can &
the above mentioned associations.

Keywords: Personality, Big Five factors, meta-an:
style;

1. Introduction

1.1 Personality factors

The personality concept does not frame into an exscs
numerous theories and perspectives over its multiple meanings
point of view, the personality represents a collection of thres
and character. In this manner several definitions are to be madse

Using the personality term inside the scientific area of ==
in such a way that “the history of psychology confounds itseit &
history of trying to answer the question: what is personality
cited in Macsinga, 2003).

This issue has created, on one hand multiple researcs
putting the personality concept to question and on the othes
difficulties in evaluating them (Macsinga, 2003). 3

In this section of the research paper we will describe e
relation with the authoritative leadership style. g

3
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In all these case the Q value was not significant, a result wi
is a high homogeneity of results. In the self-evaluation conditiom,
significant relation between the two dimensions. There is no efiss
value is not significant.

On the other hand, inside the peer-to-peer evaluation. s
of .85, where the coefficient r = - 0,29,

Table 4. Results after evaluation procedure segmes

Relation N Meanr  Std.deviation observed  Percess
(Self)

N-AT 4214 0,039 0,264

E-AT 4214 -0,058 0,108

O-AT 4214 0,006 0,081

A-AT 4214  -0,017 0,168

C-AT 4214 0,161 0,148

In other words, we may observe a moderate effect. an &
subjects who evaluate their work colleagues or their superiors as &
extraversion will be considered as not having the tendency % & 3
leadership style. :

Concerning the openness dimension we obtained a sampie &=
0,16. In other words, subjects who evaluate their work colleagues
oriented towards openness will be considered as not having e

authoritative leadership style.

Table 5. Results after evaluation procedure segmentation —

Relation N Meanr  Std.deviation observed P
(Peer-to-peer)

N-AT 239 -0,197 0,014

E-AT 1318 -0,291 0,077
O-AT 500 -0,160 0,114
A-AT 500 -0,091 0,230
C-AT 500 0,275 0,212

4. Discussion

In Table 1 we didn’t obtain any significant associatios _
personality factors and the authoritative leadership style. Due to ths &
of corrections over the sample error through segmentation techmas
(Tabel 2 — 5): the evaluation procedure of subjects (self-evaluatis
evaluation) and the subjects’ age (teens versus adults).

In other words, adults who obtain high scores on the ope :
the tendency to adopt an authoritative leadership style, while at the &
obtain high scores on the extraversion scale will not have the
authoritative leadership style.

Concerning the teens, those who obtain high scores on the
have the tendency to adopt an authoritative leadership style as well.
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In conclusion, these results confirm the data collected and the research hypotheses
‘persons with a high level of openness and extraversion, no matter the age, will have
iency much more towards adopting and applying a democratic leadership style

an an authoritative one.

In this manner we complete the idea that relation between neuroticism,
mtiousness, agreeableness and the authoritative leadership style still remain

In a study by Conway (2000), the results obtained by evaluating a sample of
showed that openness and extraversion are put in relation with a democratic
ip, while the authoritative style is associated with tension, professional stress, rigid
. organizational rituals, punishment and resistance towards new experiences and

The close character, the huge distance from the other, the hostile social interaction

clements which describe an authoritative style of leadership, these being the
< which describe in other words the distance from power, following the vision of
= as well.

On the other hand, the research literature associates this style of leadership with
scientiousness dimension. In crisis situations, conflict or organizational change this
leadership is preferred by most employees rather than a democratic one (DeGroot,

and Cross, 2000).

In these situations the qualities of such a leader refer to organizing, discipline,

decision making capacity, while on a short term the authoritative leader becomes

‘more efficient and adequate than others. Detert and Burris (2007), stated in another

study that the authoritative leader is associated with the idea of efficiency.
rance and competence in dynamic situations, instable and crisis contexts.

As for the evaluation procedure of subjects (self-evaluation versus peer to peer
son), results didn’t indicate any significant association between the two dimensions,

<hip style versus self-evaluation.

For the peer-to-peer evaluation, results show that those who consider their

sues or superiors oriented towards extraversion and openness, they also perceive
democratic oriented and not authoritative in terms of leadership.

Izgar (2008) stated in this perspective that the authoritative leadership is put in

wtion with the democratic one, while subjects associate all the negative qualities with
one. An authoritative leadership is much more associated with restrictions,
srsion, discipline and punitive style or excessive conscientiousness (Friborg, Barlaug,

sen, Rosenvinge and Hjemdal, 2005; Kelloway, Mullen and Francis, 2006).

s 1., House J. R. (2004). On instrumental leadership: beyond transactions and transformation. Work
onted at the Leadership Institute Congress UNL Gallup, Omaha.
1.. Webwe, T., Kelloway, E. (1996). Effects of transformational leadership training on attitudinal and
cial outcomes: A field experiment. Journal of Applied Psychology, 44, 1-26.
v Z.. 1lin, C. (2004). Schimbarea si dezvoltarea organizationala. in Z.Bogathy (coord). Manual de
ologia muncii si organizationala. pg. 281-300.
E.. Judge, T. A. (2000). Five-factor model of personality and transformational leadership. Journal of
Wwlied Psychology, 85, 751-765.
1 E. (2001). Self-Determination at Work: The Motivational Effects Of Transformational Leaders. Doctoral
=sis, Business Adiministration Department, lowa University.
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Health Psychology and Society
President’s Speech Maastricht/Hasselt 2007

It is with great pleasure that I welcome you to the 21st Annual Conference of the
European Health Psychology Society in Maastricht (The Netherlands) and
Hasselt (Belgium). For the first time two universities from two different countries
are jointly organizing an EHPS conference. Scientific collaboration across
countries represents the inner spirit and strength of EHPS and therefore, I am
very happy to have the honour to open this trans-national conference.

The theme of this year’s conference ‘Health Psychology and Society’ reflects
an important and major challenge for the future development of our discipline.
Health psychology focuses on the individual and the psychological processes
underling health behaviour. Health behaviour is without question one of the most
powerful factors impacting individual health across the lifespan. Meta-analyses
have shown that behaviour-related risk factors such as physical inactivity,
smoking, alcohol consumption, and obesity contribute to about half of the
deaths in the USA (Mokdad et al., 2004). Moreover, longitudinal studies
impressively show that adopting health behaviour even at higher ages reduces
mortality and morbidity. Health behaviour change in middle and older adult-
hood, for example, appears to delay the onset of disability on average by seven
years (Vita, Terry, Hubert, & Fries, 1998). Over the last decades, health
psychologists have developed sophisticated data and models for explaining and
changing health behaviour on the basis of individual beliefs and psychological
processes. However, individuals do not live in an empty space — they are
embedded in a social-cultural context that sets the stage for individual
development and behaviour. If we want to face the current rapid epidemio-
logical and demographic changes successfully, we need to understand social-
cultural influences not only as ‘mediated moderators’ exercising their influence
through health-related beliefs and cognitions. We need to understand how
specific social-cultural contexts influence health beliefs and behaviour in order to
develop interventions which are tailored to individual needs and cultural contexts
rather than developing strategies to adapt the individual to interventions. To take
up this challenge, we need to collaborate across disciplines, pooling expertise
from social and life sciences — from, for example, neuroscience, psychology, and
medicine to sociology — but we also need to systematically feed our scientific

knowledge into societal decision processes in order to have a greater practical
imnact at the naniilatinn lewveal
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Psychological morbidity and QoL in Non-Ulcer-Dyspepsia subgroups

E Hammer, M. Fiihrer; Medical University Vienna, Vienna, Austria

Abstracts 25

Dyspepsia is a common disorder; up to 60% of patients have negative investigation results (non
ulcer dyspepsia, NUD). Patients with NUD have a higher incidence of psyhcological disorders than
population controls and lower quality of life (QoL). The capsaicin capsule test is a novel diagnostic
test to determine chemical hypersensitivity in patients with NUD.

Aims” To assess whether quality of life (QoL), personality traits, and psychological morbidity differ
in NUD patients with/without chemical hypersensitivity.

Methods Patients with NUD (N =29) and organic gastrointestinal disease (0GI; N =37)
completed the capsaicin capsule test. Symptom scores >9 were considered as positive. All patients
also filled out Eysenck neuroticism scale, Hospital Anxiety & Depression scale and SF12 QoL
questionnaire. Data given as mean? SEM. P <0.05 considered significant.

Results  In NUD, score differences were 11.0+1.5 vs. 2.5 +0.8 in oGI (p <0.001). 52% (N =15)
of patients with NUD had a positive test. Physical component scores of SF12 were 42.3+1.8 in
NUD vs. 46.7+1.2 (p=0.04) in oGI; neuroticism scores were 6.3 +0.8 (NUD) vs. 4.4+0.5
(0GI)(p =0.04). Mental component scores of SF12, scores for anxiety, depression and extroversion
were not significantly different in NUD and organic disorders. Capsaicin positive patients did not
differ significantly from capsaicin negative patients in terms of personality traits, psychological

morbidity and QoL.

Conclusion NUD patients display chemical hypersensitivity compared to patients with organic GI
disease. Half of NUD patients are hypersensitive for capsaicin, but psychological parameters and
quality of life do not differ in capsaicin positive patients and capsaicin negative patients.

Keywords: Non ulcer dyspepsia, quality of life
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Prevention, improvement and therapy through the Silva method

A. Munteanu, R.I. Popa; West University of Timisoara, Timisoara, Romania

The study aims to demonstrate the efficiency of the Silva method concerning the psychological tone
and state, the general health status and perception and the social abilities.

We organized an exploratory experimental study over 32 students, all with female gender. The
subjects completed the following instruments, both in pretest and post-test: a Multidimensional
Health Questionnaire, a Self-Monitoring Scale, a Self-Presentation Style Questionnaire and a Styles
of Living Preferences Scale. Between the pretest and post-test sequence, we applied the Silva
method (21 days).

Statistical analysis indicated significant results for the three dimensions we focused on. Concerning
the psychological state, in parallel with a decrease for the anxiety level, results showed an increase
for: the self-confidence, the correct perception of reality, the motivation towards new experiences
and the motivation towards internal dialogue. Concerning the general health status there was an
increase in: optimism related to health, the personal abilities to manage the health state and the
motivation to tend it. As for the social abilities, the Silva method caused an increase in: sociability,
the authentic behavioral expression inside the social relationships, the respect for personal values
and motives in the guidance of behavior and the balance between personal needs and the exigencies
of social environment. This experiment detected a part of the multiple virtues that the Silva method
detains, being an argument for the need in extending its usace for the comrarmm o oo
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The influence of risk scenarios on perceived susceptibility to STI

F. Mevissen, R. Meertens, R. Ruiter, H. Schaalma; Maastricht University, Maastricht, Netherlands

Research Question People not only base their judgment of risky events on probability
information, but also on the imaginability of the event. If an event (e.g., STI infection) can
be easily constructed in memory, the possibility that it will occur in reality will be perceived as
more likely. Scenario information (information on how a risky event can happen) may help
individuals to mentally construct hypothetical events and increase expectations that it will
happen. A prefabricated scenario, however, may not suit everybody and can lead to defensive
reactions. This might be solved if people construct a scenario themselves. We compared the
effects of a prefabricated risk-scenario with a self-constructed scenario on perceived susceptibility
to STIL

Methods Participants read a prefabricated scenario or wrote a self-constructed scenario about how
a peer got infected with Chlamydia or HIV by having unsafe sex. Measures were taken of perceived
susceptibility, defensiveness and imaginability.

Results  Participants writing a self-constructed scenario scored lower on defensiveness and higher
on imaginability and perceived susceptibility for Chlamydia than participants that were offered a
prefabricated scenario. No effects for HIV were found. The self-constructed scenarios about HIV
contained more dramatic stories compared to those about Chlamydia.

Conclusion ~ Self-constructed scenarios are a promising tool for changing perceived susceptibility
while preventing defensiveness, although effects dependent on the nature of the risk. Participants
don’t feel susceptible to HIV and link HIV infections with extreme situations.

Keywords: Risk Derception, scenario information, STI
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The conditions under which people are persuaded to eat healthily

S. Pietersma, A. Dijkstra, A.P. Buunk; University of Groningen, Groningen, The Netherlands

People are inclined to react defensively to threatening health communications. However, self-
affirmation eliminates this defensiveness, thereby increasing the persuasive strength of these
messages. Self-affirmation involves thinking about one’s valued self-images (e.g. receiving positive
feedback on an important skill). However, there are multiple indications that self-affirmed
participants are less persuaded instead of more, resulting in the question “Why and when is self-
affirmation beneficial?’. The aim of the current research was to show that involvement moderates
the effects of self-affirmation and to explain how this effect is brought about.

Abstracts
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